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 Youth and European Social Work Forum - Encouraging young people 

The ongoing economic and social Crisis continues to affect millions of young people throughout Europe, and high 

levels of unemployment, lack of financial and social stability, and impoverishment threaten to “scar” the future 

prospects of an entire generation. Part of YES Forum’s mission is to influence policies, and to promote good prac-

tices at European and national levels to create opportunities for young people facing these manifold challenges. 
  

In addition to the unacceptably difficult situation for young people across Europe, the field of youth work itself has 

recently undergone a challenging transition to the new generation of EU funding programmes. Organizations ac-

tive both nationally and internationally have had to adjust their activities, and plan ahead for unforeseen delays in 

calls for proposals and tenders, decreasing approval rates for projects, and a growing competition for funding in a 

non-profit sector that cannot function on the same economic terms as the market.  
 

To address these issues, in December 2014 YES Forum continued for the second year to invite the chief executives 

of our member organizations to a two-day policy event in Brussels. The event offered participants the opportunity 

to engage directly with relevant EU-level actors in their field of activity, to give their positions and opinions on EU 

social and youth policy, and also to exchange youth-related expertise for a more inclusive Europe. With topics rang-

ing from education and transition to an autonomous life to the new EU employment initiatives and social inclu-

sion, the YES Forum 2014 Policy Event hosted keynote speeches by distinguished guests working on these im-

portant issues.  
 

On the following pages you can read summaries of the presentations given in Brussels. 
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1. Policy and Measures to support Social Inclusion   
 

Sussane Conze, Policy Officer for Social Inclusion and Poverty Reduction, DG EMPL  

Susanne Conze, Policy officer at the Directorate General for 
Employment, Social Affairs and Inclusion (DG EMPL), held a 
presentation on recent European developments in the field of 
inclusion and antipoverty actions.  

In crafting effective antipoverty policy, the issue of measurement 
is ongoing. One of the major difficulties in offering adequate 
social protection for young people is the fact that they are usually 
included by public social services organizations in the family target 
group. Recent European Union (EU) statistics show that the share 

of young people at risk of poverty and exclusion has increased in the last years. Contrary 
to assumptions, this risk is not always related to youth unemployment, as it is also present 
in Member States with low rates (Denmark, Germany), but is carried by young people 
that are mostly either still in education and training or working part-time or with 
temporary contracts in the absence of full-time employment.  

Moreover, taking into account other important factors which influence the situation of 
young people such as migration, level of schooling, health and gender, the long-term 
consequences for Europe are most concerning. For example, a 2014 Eurofound study that 
compared to 2011, 48%, or 36.7 million people aged 18-30 still live with their parents, with 
the average age of starting to live an independent life rising to 34-35 years old.  

This situation begs the question: “What are the Member States doing to solve these 
problems?”. After discussing the large European measures that frequently focus on the 
individual capacities of young people to cope with labour market and societal demands 
rather than the wider socio-economic or institutional set-up of youth transition, Sussane 
Conze presented a series of good practices observed by DG EMPL. These include “One 
Stop Shops” for young people in Hamburg  (Youth Employment Agency) and Luxembourg 
(House of guidance), training initiatives aimed at staff working in social services in 
Austria, the Youth Health Centres in Sweden etc.  

Nevertheless, one of the main issues remains the lack of an integrated cooperation 
between these different types of services throughout Europe, a development that could 
also spur production of innovative projects. Limited progress on this front is due to both 
difficulties in communication between the different institutions at the national level, and 
serious concerns about data security in the early identification process of young people at 
risk.  
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More information: 

 Eurofound report on the situation of young people in Europe 
http://eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/e
f1404en.pdf 
 
  

2. European Youth Employment Initiative and Europe 2020 
 
 

Terry Reintke, MEP Group of the Greens/European Free Alliance, Committee on Employment 
and Social Affairs  

With the European elections in May, and the events 
surrounding the formation of the new European 
Commission, the topic of youth unemployment connected 
with growing social inequalities and increased difficulties 
in accessing the labour market has been much talked 
about. Particularly of interest to our members and to all 
organizations working in the fields of youth and social 
work has been the Youth Employment initiative and the 
Youth Guarantee in the frame of the Europe 2020 
strategy. We invited Terry Reintke, a young MEP for the 
Greens and member of the Committee on Employment 

and Social Affairs to discuss more on these topics. 

Reintke pointed out that youth unemployment was first branded as a “European 
problem” in 2009, and that the measures set up to tackle it have received mixed reactions 
from the stakeholders involved. Through the Youth Employment Initiative, for example, 
just €6 billion have been pledged for the first two years (2014-2015) on the issue when a 
2012 International Labour Organization (ILO) study showed that an appropriate 
investment package should amount to €21 billion. Moreover, the full allocation of this 
amount in the first two years raises question marks regarding funding for the following 
years. 

However, the main objective of any European scheme to tackle youth unemployment 
must be the creation of decently paid, sustainable jobs that young people could access 
according to their interests and qualifications. At the same time, it is necessary to reduce 
the gap between high skilled and low skilled jobs in terms of the level of social 
recognition and financial remuneration attributed to them. Vocational training and a 
reliable apprenticeship system should not be sacrificed for the more prestigious academic 
educational path, neither by national governments nor by the European Union.  

One possible way forward is to take a more decentralized approach by which smaller 
amounts of money are given to local level bodies such as SMEs or municipalities, with 

http://eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1404en.pdf
http://eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1404en.pdf
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minimal national level mediation, coupled with encouraging investment banks to offer 
cheap loans for local ecological and social projects, as is currently the case in Germany.  

More information: 

 ILO study “Eurozone Job Crisis. Trends and Policy Responses” (2012): 
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---
dcomm/documents/publication/wcms_184965.pdf  

 

3. Youth and the Future of Education in Europe 
 

Xavier Prats Monné, Director General of the DG for Education and Culture (+Youth and 
Sports, Creative Europe) 

The Economic Crisis and the dramatic rise of unemployment 
among young people across the European Union have ushered 
the fields of Education and Youth to the foreground of EU 
political debates and policy initiatives. There is the European 
Youth Strategy, the Education and Training Strategy and 
other policy initiatives, and there are funding programmes 
e.g. Erasmus+ to support these initiatives and targeting to 
support youth. The Director General of DG Education and 
Culture (DG EAC), Xavier Prats Monné, joined our discussion of 
these developments, and the approach of the new European 

Commission in structuring the policy-making process in the future.  

Presently, the wider field of Education is undergoing changes at the hands of stressing 
factors such as globalisation, technology and demographic change. Amid growing lack of 
trust in the EU’s abilities to deal with the economic recession, the demand for and supply 
of quality education, the distribution of talent as well as the increased competitiveness 
among individuals living in a knowledge society are problems that need to be dealt with 
consistently and responsibly due to their far-reaching consequences. With its higher 
budget and streamlined structure, ERASMUS+ represents the renewal of the EU’s 
concrete commitment to create a European space of quality education, both in formal and 
in non-formal/informal settings. Both Education and Culture involve complex sets of 
values that cannot and should not be thought of only in terms of an economist’s 
conceptual jargon of transactions and incentives, and data spreadsheets.  

In this sense, priority must be given to actively involve young people in decision-making 
processes because they are the usually most vulnerable stakeholders in the above-
mentioned fields of activity. Through ERASMUS+ projects, organizations are able to 
establish at national and international levels a capacity for volunteering that involves also 
young people with fewer opportunities. But organisations also need to articulate better 
the benefits they bring to their beneficiaries, to the funders, and ultimately to the greater 

http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_184965.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_184965.pdf
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public. To that aim, organizations can always find the doors of DG EAC and of Monné’s 
office open to constructive discussions on the best ways to develop inclusive measures for 
young people.  Above all else, their projects have to teach the participants something 
concrete that they can use in their daily life, if not directly to increase their employability.  

More information: 

 General information about DG EAC’s youth initiatives: 
http://ec.europa.eu/youth/index_en.htm    
 
 
 

4. Young people—School to Employment Transition, and new Intergenerational 
Support and Transfers  

Dr. Renate Heinisch, Member of the European Economic and Social Committee  
 

For the last panel of our meeting in Brussels, we invited Dr. 
Renate Heinisch, a former MEP and current member of the 
European Economic and Social Committee, to discuss the 
transition from school to employment, and the perspectives 
of intergenerational support for young people.  

Youth unemployment does not only affect young people 
from the point of view of job perspectives, but also from a 
social standpoint. Most often there is little solidarity 
between graduates just starting their careers in a labour 
market filled with uncertainty, and senior employees who 
must struggle to keep their jobs and prospective pensions.  

Moreover, today's young people and elderly people have limited opportunities for 
meaningful interaction in societies increasingly polarized by age and marked by long 
distance grandparents and grandchildren. Generations are divided emotionally, physically, 
and socially whilst missing out on exciting opportunities to learn and share from each 
other. This may result in growing tensions if the young do not come to understand the 
elderly and the elderly fear the young.  

Research shows that children who do not have enough opportunities to interact with 
their grandparents are likely to have negative feelings about growing old. If, however, 
children and young people have enough contact with elderly people, they usually feel 
comfortable being with them, and develop a better understanding of the aging process. 
As many elderly people are in the situation of continuing to work, mentoring schemes for 
young people would represent an important opportunity to offer inter-generational 
transfer of knowledge and abilities as well as to promote understanding between the 
different age groups. A good example that builds on previously explored local strategies 

http://ec.europa.eu/youth/index_en.htm
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and developed resources is the “GoAct” project for a European strategy for 
intergenerational learning in 4 key areas: adult education; working life (and the 
workplace); early years education (ages 3-10); and intercultural contexts.  

More information: 

 OPINION of the European Economic and Social Committee on Intergenerational 
and Intercultural measures to foster social integration of young EU citizens taking 
up employment in another Member State  
http://www.eesc.europa.eu/?i=portal.en.soc-opinions.29287 

 More Information about the GoAct project: 
http://goact-project.eu/project/   

http://www.eesc.europa.eu/?i=portal.en.soc-opinions.29287
http://goact-project.eu/project/
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