
Lifelong Learning - A Youth Perspective
____________________________________________________________________________________

_____________________________________________________________________
Youth Forum - Vrije Universiteit Brussel

1

Lifelong Learning - A Youth Perspective

A research developed by the Youth Forum of the European Union,
with the support of DGXXII of the European Commission

Co-ordinator: Prof. Dr. Arno Libotton, Department of Educational Sciences of the Vrije
Universiteit Brussel

Researcher: Mara Garofalo, Department of Educational Sciences of the Vrije Universiteit
Brussel

Supervision, Interpretation and Editing: Luis Amorim, Youth Forum, Project Officer for
Education and Mobility

December 1997



Lifelong Learning - A Youth Perspective
____________________________________________________________________________________

_____________________________________________________________________
Youth Forum - Vrije Universiteit Brussel

2

Table of Contents

Main Titles Pages
Lifelong Learning - A Youth Perspective

1. The European Year of Lifelong Learning
11. A Youth Perspective
111. The Challenges for society at large and for the decision-makers
1V. The Challenges for Young People

03

03
04
04
05

Lifelong Learning - The Survey 07

Results of the Survey

1. Background Information
11. Youth organisations' perception of their role as educators
111. The Lifelong Learning concept

12

12
15
25

Conclusions of the Questionnaire 30

Case Studies

A. National Youth Councils
B. International Non-Governmental Youth Organisations

32

32
37

Conclusions of the Case Studies 47

Annex I - Non-formal Education 48
Annex 2 - List of respondent organisations 56
Annex 3 - List of Youth Forum organisations 58
Annex 4 - List of INGYO’s considered for interviewing 63
Annex 5 - Questionnaire 65
Annex 6 - Glossary of Terms 70
Annex 7 - Bibliographical references 71



Lifelong Learning - A Youth Perspective
____________________________________________________________________________________

_____________________________________________________________________
Youth Forum - Vrije Universiteit Brussel

3

Lifelong Learning - A Youth Perspective

1. The European Year of Lifelong Learning1. The European Year of Lifelong Learning1. The European Year of Lifelong Learning1. The European Year of Lifelong Learning

In the framework of the follow-up to the White Paper on "Growth, Competitiveness,
Employment" and the preparation of Europeans to meet the challenges of the XXI
century, the European Union, following a decision by the European Parliament and the
Council on October 24, 1995, proclaimed 1996 the European Year of Lifelong Learning
(EYLL).

The main objectives of the EYLL as stated by the European Commission were to raise
the awareness amongst Europeans concerning the concept of Lifelong Learning and to
develop a global reflection on the role of education and training in the eve of the next
century.

Furthermore, the European Commission wished to promote through the concept of
Lifelong Learning, the personal development and sense of initiative of individuals, their
integration into working life and society, their participation in the democratic decision-
making process and their ability to adjust to economic, technological and social change.

Though Lifelong Learning was considered by the European Commission, as a relevant
concept to everyone in Europe, there were specific groups of people mentioned by the
European Commission that would particularly benefit from the EYLL and that needed to
be reach. These included all institutions linked to education and training, organisations
responsible for youth, women and the elderly, organisations in charge of equal
opportunities, small and medium sized enterprises, opinion leaders and politicians, trade
unions and employers' representatives, organisations for disadvantaged groups such as
unemployed people, and regional and local authorities, chambers of commerce and
professional organisations.

11. A Youth Perspective11. A Youth Perspective11. A Youth Perspective11. A Youth Perspective

The Youth Forum of the European Union (Youth Forum) as the political platform of
National Youth Councils (NYCs) and of International Non-Governmental Youth
Organisations (INGYOs) in the European Union, plays an important role vis-à-vis the
European Institutions for the promotion of a transversal and integrated youth policy.

Since its beginning in 1978, the Youth Forum has paid particular attention to the current
stakes in the field of education and training. It had been following the developments of
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community policies in this field since the adoption of the Single Act and has had on
several occasions the opportunity to put forward the opinion of youth organisations on
matters of direct concern for young people, to decision-makers at both national and
European levels.

The Youth Forum welcomed the European Union's initiative to dedicate 1996 to Lifelong
Learning. As the political representative of youth organisations in the European Union,
the Youth Forum felt responsible for developing an exploratory research that would
highlight the role played by Youth Organisations in the Lifelong Learning process and to
analyse their self-awareness as educators. It was also the Youth Forum's objective to see
how the EYLL had been perceived by the youth organisations in Europe and what impact
it had had in their overall activities. Furthermore, the Youth Forum wished with this
survey to help Youth Organisations in making their role as educators more visible to the
outside world and to contribute for the recognition of non-formal education as a valuable
complement to formal education, and a specific added-value of the youth movement in
Europe.

The Youth Forum believed to be important to lay the emphasis on young people during
the EYLL. Indeed young people will be the first to have to work within the new
framework of Lifelong Learning. Lifelong Learning should not remain a theoretical
concept only known to academicians, scientists and politicians. Young people should
become acquainted with this idea right from the start, i.e. primary education. However
Lifelong Learning can not be introduced at all costs, education and training must keep on
defending and promoting the democratic values of our society and ensure that individuals
are given the necessary material support to face the challenges ahead of them, within a
global frame of equal opportunities.

111. The Challenges for society at large and for the decision-makers111. The Challenges for society at large and for the decision-makers111. The Challenges for society at large and for the decision-makers111. The Challenges for society at large and for the decision-makers

1. The possibility to receive education at an older age is no longer something for a small
group of dedicated people, it has become an increasingly popular if not a necessary
part of the life of many men and women.

2. Rapid changes in society, namely the ones resulting from the rapid evolution of
information technologies, imply the need for everybody to integrate education and
training in his/her life at any given stage.

3. The education and training opportunities for people at post-graduation phase do not
match the growing demand for knowledge, all too often one is restricted to very
expensive courses or to education possibilities of lesser quality. This makes quality
assessment one of the important items to take into account when addressing Lifelong
Learning.

4. Lifelong Learning initiatives must also be seen as a means of specifically targeting
disadvantaged groups, such as the long term unemployed and early school leavers.

5. Lifelong Learning offers the possibility of experimenting, promoting innovation and
best practice, namely via the studying of new methods of teaching and learning. This
experimental aspect of Lifelong Learning should be given great attention at political
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level and special care should be put in the dissemination of good practice amongst
educational partners at all levels and sectors.

1V. The Challenges for Young People1V. The Challenges for Young People1V. The Challenges for Young People1V. The Challenges for Young People

The reality of the modern European society towards the closure of the second
millennium is one of constant change and adaptation. Never before did scientific
development, technical advancement and societal change occur at such a fast pace as the
one we face today. This affects young people more than any other age group since they
are going through a process of personal discovery and growth in order to find their place
in society. In this sense, education and training are becoming more than ever absolutely
essential for the future, as the best means to achieve social integration. To fulfil this
fundamental function our present education and training systems desperately need to
change and to achieve that our concepts on education and training need to be made
more flexible and visionary.

Lifelong Learning means that education and training will be a constant and on going
process for everybody and a response to today's changing world, where realities at all
levels change overnight. No educational institution as they exist today, no matter how
innovative and quality focused, can pretend to be able to prepare today's youth for the
next 30 years. That is why we need a more knowledge based education where people
are learnt how to learn and motivated to keep on learning for personal and professional
achievement.

All over Europe, young people in youth and community organisations are running working
camps and meetings, recruiting volunteers, raising funds, administering bank accounts,
recruiting and managing personnel, giving counselling and psychological peer support,
organising sport activities and cultural festivals, intervening in their communities and
lobbying institutions for social change.

Youth Organisations are equal partners in Lifelong Learning and not only the recipients of
what academicians and decision-makers have to say on these matters. Through Non-formal
education activities youth organisations have also been contributing to young people's
awareness of the importance of learning throughout their lives, most importantly they have
been motivating and stimulating young people to be open to learning and obtain personal
satisfaction from it.

The Youth Forum wishes to see non-formal education on an equal footing with formal
education and hopes that young people's access to its facilities can be a reality in Europe.
This should have results in the funding of the activities developed by non-formal orientated
organisations such as is the case with youth organisations, with governmental authorities at
national and international level maintaining or increasing their allocation of financial
resources to help the running of these activities and their support structures.

Egbert de Vries, Bureau member of the Youth Forum
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Luis Amorim, Project Officer for Education and Mobility

Lifelong Learning - The Survey

1. The Concept1. The Concept1. The Concept1. The Concept

People learn through experience just as much as through traditional education and
everybody is involved in lifelong learning. Recognition that lifelong learning is important
to individuals, society and the economy has produced more opportunities for adults to
actively learn than ever before. (The Cambridge Guide to Lifelong Learning, August
1996).

Lifelong Learning corresponds to the development of Human potential through a
continuously supportive process that stimulates and empowers individuals to acquire all
the knowledge, values, skills and understanding they will require throughout their
lifetimes and to apply them with confidence, creativity and enjoyment in all roles,
circumstances and environments. (World Initiative Lifelong Learning, Bureau of
Educational Resources).

The European Commission claims that in the future, individual learning and training will
have to be "lifelong", no longer limited to the traditional scholastic period, and access to
all the new technologies will have to be guaranteed to everyone. The Information Society
will create new jobs, but a profound change in our way of thinking will be required, and
everyone will have to have access to these learning resources, in order to avoid
inequality between citizens.

Particular emphasis was given in this context to the opportunities and challenges of the
Information Society. This new society is being developed and driven by the market for
new information and communication technologies and services. The information society
must become the Lifelong Learning Society, which means that the sources of education
and training must be extended beyond the traditional institutions to include home, the
community, the enterprise and organisations from the third sector. (The Information
Society Forum).

The specific objectives of the EYLL were stated as follows:

•  “the promotion through the concept of lifelong learning, of personal development and
sense of initiative of individuals, their integration into working life and society, their
participation in the democratic decision-making process and their ability to adjust to
economic, technological and social change;

•  the importance of a high quality of general education, open to all without
discrimination of any kind, and the promotion of vocational training leading to
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qualifications for all young people, as a precondition for a smooth transition to
working life;

•  an increased awareness by the social partners of the importance of the creation of
new opportunities for lifelong learning in the context of European competitiveness
and an employment-intensive economic growth;

•  the awareness raising of parents of the importance of education and training of
children and young people in the perspective of lifelong learning and to the role that
they can play in this respect;

•  the development of the European dimension of initial and continuing training, the
promotion of mutual understanding and mobility in Europe, as well as a European area
for Co-operation in education; similarly the raising of awareness among European
citizens of the activities of the European Union, particularly with regard to the
academic and vocational recognition of diplomas and qualifications in accordance with
the systems of the Members States and by the promotion of linguistic abilities.”
(http://www.etnoteam.it/European.html)

The objective was then, to create awareness and public debate on how education and
training systems in Europe need to adapt to meet the challenges of the XXI century, and
to bring home to individuals the learning opportunities which can bring greater fulfilment
to both their personal and their working lives. One cannot think anymore in terms of
education, working life and retirement as successive phases of life, as knowledge
acquired in the early years becomes obsolete at an accelerating rate. The concept of
lifelong learning, by promoting education and training throughout the life cycles opens up
new prospects for the shaping and conduct of people’s lives, and for the way they
manage both their work and their leisure. (http://europe.eu.int/comm/dg22/eyinet.html)

The pace of change is becoming so fast that people can only adapt if the Information
Society becomes the “Lifelong Learning Society”. In order to build and maintain
competitive economic advantages, skill and talents must be constantly reshaped to meet
the changing needs of the work place, wherever that is. These skills and talents will also
have broader opportunities for expression because the Learning Society will offer new
possibilities for personal development and fulfilment, (The Information Society Forum,
1996).

11. Statement of the problem11. Statement of the problem11. Statement of the problem11. Statement of the problem

Following the European Year of Lifelong Learning initiative, and the particular interest of
the Youth Forum for the current situation and perception of European youth, this
exploratory research project aimed at investigating the following issues:

1. What is the level of awareness of young people towards Lifelong Learning?
2. What is the perception Youth Organisations have of themselves as non-formal experts

providing educational opportunities, i.e. do they realise their potential as educators?
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111. Hypothesis111. Hypothesis111. Hypothesis111. Hypothesis

After the recent impulse given to Lifelong Learning by the European Union as 1996 was
declared the year of Lifelong Learning, it is expected that:

1. The awareness towards Lifelong Learning by young people is becoming higher.
2. Youth organisations and their representatives do not always realise their educational

potential and their contribution to the Lifelong Learning process.

1V. Time range1V. Time range1V. Time range1V. Time range

The research is been designed to last two months, during which the questionnaire,
interviews and other data collecting techniques would be developed, applied and the
results reported and analysed.

V. Target populationV. Target populationV. Target populationV. Target population

The questionnaire and interviews were directed to youth organisations' representatives.

VI. SampleVI. SampleVI. SampleVI. Sample

The sample was composed by:

•  Representatives of the international youth organisations and  national youth councils
represented by the Youth Forum;

•  Youth associations’ representatives.

The sample consists of the inventory of Youth organisations in Europe, as defined in the
Youth Forum's constituency. From each organisation in the sample a responsible was
selected to answer the questionnaire. Additionally, three countries were selected to
draw a more global and case study like description of the current situation. Furthermore,
several organisations located in Belgium (as a European centre) would be selected from a
list provided by the Youth Forum, and interviewed.

VII. ProcedureVII. ProcedureVII. ProcedureVII. Procedure

The project was conceived as a two-fold survey:

1. Youth organisation's auto-evaluation of their educational role:
2. Development of a questionnaire that will collect information about the opinion young

people have of themselves as educational non-formal agents and the perception
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youngsters have on policy statements on the development of Lifelong Learning, on the
availability of Lifelong Learning, and on the possibilities it offers;

The survey was conducted by telephone, fax and e-mail (due to the time restrictions) to
active representatives of European youth organisations and youth councils.

Responses were analysed according to a pre-determined matrix, using the necessary
statistical tools. Key elements to consider were the attitudes, perceptions and opinion
ratings of young people regarding their role as educators and the realisation of their
educational potential among other issues.

VIII. Field observations and interviews in several countries:VIII. Field observations and interviews in several countries:VIII. Field observations and interviews in several countries:VIII. Field observations and interviews in several countries:

The countries suggested by the Youth Forum for the field observations were: the United
Kingdom, Finland, and Spain (divided into Spain and Catalunya). These observations
consisted in interviewing personnel in charge of those organisations.

Furthermore, interviews to a random sample of organisations considered as very
important by the Youth Forum were conducted in Brussels and surroundings.

IX. SurveyIX. SurveyIX. SurveyIX. Survey

Description

The survey was conducted by the Dept. of Educational Sciences at the Vrije Universiteit
Brussel. The questionnaires were sent during the month of June and reminders were
delivered during the month of July.

The questionnaire was designed at the Department and submitted to the Youth Forum
for comments. The final version revised by the Youth Forum was then sent by mail to 77
youth organisations throughout Europe, whose list was also provided by the Youth
Forum. Reminders were sent by fax a month later, and several contacts were made by
phone and e-mail.

Methodology

The Questionnaire (see annex 4) is divided in two sections, one dealing primarily with
general information that would be used as background information in the interpretation
of results.

The second part comprised questions relevant to the perception youth organisations had
of their role as educators, and to how they achieved it. For both parts the inquiry
presented a combination of predetermined answers and open-ended questions.
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Results of the Survey

1. Background Information

Of the 77 organisations contacted, 42 responded, which corresponds to a respondent
rate of 55% (please find the complete list of respondent organisations in Annex 1).

Some general information was requested from the contacted youth organisations, that
we believe will help to analyse the response. One of the facts that seemed of importance
was the way those organisations finance their activities and operations.

Funding of organizations

8%

28% 28% 31%
44% 50%

0%

20%

40%

60%

80%

100%

European
Youth Forum

Public Membership
fees and

contributions

Council of
Europe

European
Union

Other

The responses indicate that the main origin of funding is the European Union, basically
through DGXXII, and its different programmes. The Council of Europe is also mentioned
as an important source, as well as contributions and membership fees from individual
members and member organisations when applicable. Other sources of funding are the
activities organised by those entities, and special programs in which they are involved, as
well as political parties where there is any such affiliation.

Youth organisations are categorised according to their status, namely, International Non-
Government Youth Organisations (INGYOs), and National Youth Councils (NYCs). The
distribution of the respondent youth organisations in terms of their status is shown in the
figure below.
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Distribution of organizations according to 
their status

NYC
26%

INGYO
74%

The status of youth organisations will be used from now on as a variable for analysis, as it
represents important information as to how these organisations differ in their
perceptions. If we consider that originally 50 INGYOs and 27 NYCs were contacted, we
have response rates of 62% and 41% correspondingly.

Response rates

62%

41%

55%

0%

20%

40%

60%

80%

100%

INGYO NYC Total

If we analyse the information on the funding in respect to the status of the organisations,
we see that NYCs are mainly funded by national public institutions, while INGYOs are
funded mainly by the European Union, which is understandable if we consider their
respective national and international natures.
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Information was also collected respecting the human resources youth organisations
dispose of within their Secretariats to undertake their different activities. In terms of staff
permanently working in the Secretariats, we noticed that almost all organisations
declared having at least one person (either part-time or full-time) working at the
Secretariat. Volunteers were excluded from this category.

Percentage of organizations having staff members 
in their Secretariat

90.9% 96.8% 95.2%
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20%

40%

60%

80%

100%

NYC INGYO Total

When focusing on the breakdowns by type of organisation and by type of staff, we see
that in general, both NYCs and INGYOs will rather have full-time staff than part-time
staff, which is also justifiable if we consider that the type of activities that these
organisations develop is very demanding and professional and requires an increased
degree of specialisation from their contributors, (see figure below).
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Distribution of youth organizations according to the 
type of staff working in their Secretariats
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Information was also collected about the estimated number of volunteers participating in
the organisations' activities, and of the general youth population benefiting from those
activities. Unfortunately, those data are too imprecise. The respondents did use very
different parameters and definitions to estimate those populations, and the range of the
data collected is too large.

11. Youth organisations perception of their role of educators

Educator's role

The big majority of the respondents (91%) declare that they fulfil a role of educator
towards young people taking part in their activities or working in their Secretariat. The
remaining 9% who do not feel this way may be explained by the fact that many of our
members have a tendency to see the word educator within its institutional and traditional
meaning (school related). This makes us think that our work in awareness raising is still
an important one to play.
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Role of educator /status
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Role towards people participating in their activities

Regarding their role towards people participating in the organisation's activities, the
questionnaire aimed at identifying the main roles such organisations believe they fulfil.
Several possibilities were presented to the respondents as to the role played by their
organisation in respect to the people participating in their activities. The roles identified
were as follows:

•  raising awareness regarding the different aspects of life and society the
organisation is focused on;

•  providing information to the youth about issues that concern them;
•  providing a certain job training, as specific skills that could facilitate insertion in

professional life, either in a formal or informal manner;
•  other types of role.

 
 From the results obtained, as shown in the figure, we can observe that the main role
youth organisations perceived as theirs towards young people is that of raising awareness
in youth and society issues. Also important is the perception they have of their role of
providing information to youth. However, their perception of providing a certain job
training, thus preparing young people for insertion into working life is strikingly low (only
24%). This may result from the fact that though perceiving themselves as educators they
do not find in the type of activities they develop the necessary skills and competencies
required for the development of young people's employability. As other options, the
respondents mentioned among others, multicultural understanding, civic and political
skills, as well as social and life skills, all of these of extreme relevance in responding to
today's professional challenges. It seems nevertheless that  there is no link being
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established between these and the demands of the labour market in these "new skills",
complimentary to the traditional academic qualifications, that do not respond alone
anymore to the needs of today's business world.
 

 

Role played towards people participating in 
activities
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 Role towards people working at the Secretariats
 
 On the other hand, the roles the organisations state to have towards people working at
their Secretariats are very different.
 
 We identified several possible roles played or aimed at being played by the youth
organisations towards the young people working in their Secretariats. Those roles were:
 
•  Information about the general aims and objectives of the organisation, implications of

national or international policy, etc.,
•  Job related training, as the transmission in either formal or informal way, of skills

relevant to the work demanded from these young people, and that could be of use in
any other working environment,

•  Technological training, namely the provision of practical knowledge of use of
technological equipment, such as computers, information networks, fax machine,
audio-visual equipment, etc.,

•  Language training as an integrated part of the job requisites,
•  Other roles.
 
 The results show the vast predominance of the informative role amongst the people in
the Secretariats, though lower than for the people participating in their activities. Also,
here the role of job related training is attaining already a certain importance, as more
than half of the organisations declared to have it.
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 Technological and language training is seen as being fostered by almost 50% of the
respondent organisations. Other roles mentioned were, amongst others, the
introduction of people to the functioning of European institutions and organisations,
organisational skills and management and financial administrative skills, awareness raising,
and leadership training.
 

 Techniques

 
 When asked about the techniques that were used to achieve the purposes stated above,
the respondents were presented several options to choose from:
 
•  distribution of documentation,
•  informative meetings,
•  seminars/conferences,
•  training courses,
•  other techniques.
 
 The techniques that appear to be more used by youth organisations are the distribution
of documentation, as well as seminars and conferences, which joins the purpose of
providing information to both the participants and the volunteers. Also important to over
75% of the organisations are training courses, but to a much lesser extent the
organisation of merely informative meetings.
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 Other techniques mentioned were the organisation of work-camps, publications, forums,
as well as permanent volunteering. Overall the majority of the activities mentioned by
the organisations in question are very much related to their political and organisational
objectives. If the distribution of documentation and information, as well as the
organisation of seminars and conferences comes on top of their lists of activities, it
certainly has to do with the important role that they play in raising young people's
awareness to their surrounding world.
 

 Areas

 
 Several areas in which youth organisations could play an educational role were identified
by the respondents:
 
•  administrative tasks,
•  management and strategic planning,
•  interpersonal and communication skills,
•  other areas.
 
 The results show that the most important area for those organisations is that of
developing interpersonal and communication skills which was mentioned by 92% of
them. This fits the image of an organisation in which young volunteers devote their time
and efforts to provide information and raise awareness among young people in general,
regarding issues that concern youth and society, and where personal interaction and
peer education are two of the fundamental pedagogical tools in use.
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 Another area, which seems to be important is that of management and strategic planning,
and relates to the organisation and management of specific projects youth organisations
get involved with. Other areas pointed out by the respondents were European
consciousness, educational policy, job creation, and in general raising awareness towards
issues that are of concern for each of those organisations.
 

 Recognition of their educational role
 
 A main concern among youth organisations is the fact that, while they believe they fulfil
an educational role towards young people, they sense a lack of recognition of their work
and value as educational agents by society in general and decision-makers in particular.
 
 The survey attempted to investigate the causes that make youth organisations feel
unappreciated of their value. A number of possible causes were presented to the
respondents:
 
•  Lack of information and promotion of the real tasks and objectives of these

organisations,
•  General opinion sees youth as not too serious,
•  Lack of back up from official institutions,
•  Other causes.
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Why is the educational role of Youth organizations 
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 The results show that youth organisations feel a general lack of support from official
 institutions (61%),  while believing they need to struggle with a general opinion,
 that sees them only as a way of keeping youth occupied in a useful way (56%), and
 acknowledging that society is not well aware of their real involvement as educators.
 
 It is important to point out the fact that the general purpose of youth organisations is to
act as a mediator between the institutions and authorities and young people, enabling
them to have a voice in matters concerning them.
 
 Other causes mentioned by respondents were lack of proper funding, lack of adequate
 public relations' strategies, the fact that the youth sector is not integrated into the social
 and economic scheme of power, and the non systematic working towards recognition
 (waste of resources).
 

 Need for training to assume better their educational roleNeed for training to assume better their educational roleNeed for training to assume better their educational roleNeed for training to assume better their educational role
 
 Once the educational role of youth organisations was confirmed it was felt that further
investigation was needed on the perception these organisations had of the necessity of
specific training to assume it in a proper way.
 
 The respondents were asked if they felt the necessity in their respective organisations of
receiving a certain training in that respect, which could adopt several modalities:
 
•  No training needed,
•  Some training needed,
•  A complete structured training.
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 The results show that nearly two thirds of the organisations believe that some training
was necessary, a structured training considered essential for only 15% of them. The
following part of the survey focused on content, length and ideal population to which
such training should be provided.
 

 Content of training
 
 In respect of contents, youth organisations were provided with several options:
 
•  content matter, job specific tasks,
•  methodological knowledge,
•  educational and social skills,
•  other contents.
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 The results show that youth organisations find methodological knowledge and
educational and social skills a high priority as a content for training. This is related to the
fact that volunteers are the main agents in the organisations concerned, and need to get
acquainted to the specific methodology of the activities in which they engage, and also on
how to transmit information and knowledge to their peers.
 
 Other contents suggested by the respondents were cultural perceptions, role and
capacities of youth organisations and associative life towards participating democracy,
ability to synthesise, to encourage training for trainers, and the ability to motivate
volunteers.
 

 Length of training
 
 As for the length of training to be provided, the questionnaire suggested several
possibilities:
 
•  1 day,
•  2 days,
•  1 week,
•  more than one week.
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Suggested length of training
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 More than half of the organisations felt they were able to dedicate at least one week per
year to train their volunteers and staff. This percentage is relatively high and denotes a
concern for promoting the development of necessary capabilities in the people
collaborating with them, so as to reach the goals and objectives they have set.
 

 Availability
 
 Furthermore, the survey aimed at identifying and discriminating between training
necessary for the volunteers and for the staff members. We asked the representatives to
what percentage of both their volunteers and staff members they would make training
available. Of course, a distinction is to be made between availability and participation. But
by making training available the intention of creating a team that could work in co-
ordination and with efficiency seems already stated.
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Suggested percentage of staff to whom training 
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Suggested percentage of volunteers to whom 
training should be made available
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 The results show that training is felt as a strong need for over 75% of staff, while for
volunteers there is not a clear predominance of proportion to which it should be made
available. It is also important to note that trainers are considered staff members and this
explains the high proportion to which training is felt needed.
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 111. The Lifelong Learning concept111. The Lifelong Learning concept111. The Lifelong Learning concept111. The Lifelong Learning concept
 
 The ConceptThe ConceptThe ConceptThe Concept
 
 The concept of Lifelong Learning is complex and not well delimited. Through the
questionnaire, the objective was to identify which aspects of Lifelong Learning, especially
regarding its delivery, were considered essential to youth organisations. Several
possibilities were offered to the respondents:
 
•  lifelong learning as organised formal courses,
•  lifelong learning as informal training courses,
•  lifelong learning as consisting mainly in hands-on task experience,
•  other definitions.
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 Over two thirds of the organisations contacted viewed Lifelong Learning as being a
matter of hands-on task experience, a practice oriented and informal educational
experience, that should enable the individual to adapt to new situations while acquiring
new knowledge and developing his personal capabilities. It is quite notorious through the
questionnaire's responses, that Lifelong Learning is viewed as a non-formal type of
education. Other suggestions for the concept of Lifelong Learning were: a state of mind,
the development of the person through youth work, exposure and interaction with
people from different cultural, economic and social backgrounds.
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 The Accessibility of Lifelong LearningThe Accessibility of Lifelong LearningThe Accessibility of Lifelong LearningThe Accessibility of Lifelong Learning
 
 In trying to explore the perception youth organisations have of the openness of Lifelong
Learning, and the possibilities of equality of access and opportunities, the vast majority of
the respondents stated that Lifelong Learning is not equally available.

 

Is Lifelong Learning open to everyone?
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 Such a high frequency of negative responses requires a further look at the stated causes
for a situation of this kind. Several possible causes were identified as follows:
 

•  too costly,
•  too little information on available courses,
•  low availability of courses and training,
•  other causes.
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 In general, there is not a strikingly distinctive response, more than half of the
respondents marked indistinctly any of the three possibilities provided to them.
However, there is a small predominance of the lack of information on available
opportunities, which in a sense is consistent with the general feeling that youth
organisations have about the recognition they receive and the importance given to the
role of youth in society. This would be in accordance with their general feeling that
because they are not perceived externally as educators little of the existing campaigns
and opportunities within Lifelong Learning is targeted to them.
 

 Participation in the European Year of Lifelong LearningParticipation in the European Year of Lifelong LearningParticipation in the European Year of Lifelong LearningParticipation in the European Year of Lifelong Learning
 
 During 1996, the European Commission sponsored a number of events throughout
Europe aiming at fostering Lifelong Learning and disseminating information about the
possibilities available to anyone willing to engage in it. The survey attempted to
determine the degree of participation by youth organisations in these events, as well as
studying the reasons why such participation might have been low, and how information
about the subject has been treated.
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Participation in EYLL
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 Participation in the EYLL events was rather low. Only 26% of youth organisations
declare having taken part in at least one event within the framework of EYLL. Moreover,
a vast majority of them did so by attending the Thematic Event on Education and
Training organised by the Youth Forum in October 1996, which seems to show that
apart from the networks directly concerned with young people, little was done by others
to address the available information to those outside the formal education world.
 

 CausesCausesCausesCauses
 
 When trying to identify the causes of such low participation, the survey focused on
several possibilities:
 
•  Did not know about such events,
•  Did not find the events of much interest to young people,
•  Did not know how to manage costs,
•  Had other priorities,
•  Other reasons.
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 The organisations contacted have stated as the main reason for not taking part in the
EYLL the fact that they had other priorities (50%), which leads to believe that EYLL
events were possibly not sufficiently youth oriented. A third of the organisations declared
furthermore, that they were not aware of the existence of EYLL. From these
observations, we thought necessary to investigate if the information flow had been
efficient. Did youth organisations feel that they were provided enough information about
the EYLL events?
 

 Information on EYLLInformation on EYLLInformation on EYLLInformation on EYLL
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 As shown in the graphic above, only a third of the respondents considered having been
provided with a sufficient amount of information on EYLL. For those who felt that
information was not provided in an adequate manner, a set of possible explanations for
that perception was made available to them:
 

•  Information was not well disseminated,
•  Information was not structured enough,
•  Information was restricted to some organisations
•  Other reasons.
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 Quite predictably, more than half of the respondents felt that information was not well
disseminated. This may seem somewhat strange since a special office was created by the
European Union to deal with the organisation of events and dissemination of information.
Apparently, the channels used to disseminate information were not always those that
could reach youth organisations easily enough. It was also mentioned by approximately a
quarter of the respondents that information had been restricted to a few organisations
and that it was not structured enough. These observations could lead in the future to a
further study, which is not the main purpose of this exploratory survey.
 
 Other reasons suggested by youth organisations were that information was received too
late for planning any activities and that the purposes of the EYLL were not stated clearly
enough for their volunteers to feel the motivation to organise anything in its ambit.
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 Conclusions of the QuestionnaireConclusions of the QuestionnaireConclusions of the QuestionnaireConclusions of the Questionnaire
 
 
•  In general, it has been observed that the majority of youth organisations are aware of

the fact that they play an important role as educators both towards the volunteers
participating in their activities, as well as towards the  staff members working at their
Secretariats, their most important perceived role being that of information providers
and awareness raisers on topics of political and social interest for young people.

 
•  Though youth organisations are conscious of the training role they play towards the

young people working at their Secretariats, not all of them consider themselves
directly involved in job related training. This may be explained by the fact that in
several organisations the budget available for the realisation of staff training activities
is almost non existing due to the fact that their financial constraints oblige them to
use the bulk of their resources for their objective related activities, with very little
possibilities for human resources investment.

 
•  As for the techniques used, there seems to be a certain homogeneity in the

preferences of youth organisations, distribution of documentation and seminar and
conference organisation. The areas in which these organisations play an educational
role seem to be mainly those related to the development of interpersonal and
communication skills, something that is mentioned by nearly all the respondents. This
may be explained by the fact that the people working in the Secretariats have a
definitive communication role, and a great deal of their tasks include building
relationships with both the youth sector and the official institutions (lobbying). As far
as the volunteers of these organisations are concerned, being human interaction and
its subsequent exchange of ideas and opinions one of the favourite methods of work,
it is easy to understand why the skills and competencies above are predominant.

 
•  The perception of the concept of Lifelong Learning is that of a rather practical and

empirical knowledge acquisition, which suits the notion of Lifelong Learning, being an
on  going experience throughout a person’s lifetime. However, it is clear that youth
organisations believe there is still much work to do to achieve equality of
opportunities and access for Lifelong Learning, mainly due to the lack of information
provided to young people and the apparent negligence of decision-makers in
targeting them specifically, though youth organisations are mentioned as one of the
target groups of the EYLL, for instance. This lack of information is seen by them as
one of their main concerns, and it is one of the areas in which they deploy more
work.
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•  A surprising result was that obtained from the questions regarding participation in the
European Year of Lifelong Learning. Only a quarter of the responding organisations
stated having participated in events organised in the framework of the EYLL. These
results are surprising because the European Union had committed a certain effort to
the spreading of the information, even by creating a Web site and a special liaison
office. However, it seems that the information was not disseminated through the
adequate channels, or that it was not targeting young people, for the organisations
dedicated to their interests declare that they either had other priorities or did not
receive information on time.

 
•  Finally, training is recognised as being necessary for the people working in the

organisation in order to better assume their educational role. Again social and
educational skills are seen as important elements of that training as well as
methodological knowledge, which joins what was mentioned above regarding the
areas in which youth organisations believe they have an educational role to play. Such
training is mainly seen as non-formal, and not too long in time. They consider that the
training needs to be made available to a vast majority of their staff members, for
whom the responsibility of training young people may be more relevant, though this
necessity can also extended to their volunteers, namely the ones in a leadership
position.
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Case studiesCase studiesCase studiesCase studies

A. National Youth CouncilsA. National Youth CouncilsA. National Youth CouncilsA. National Youth Councils

1. Consejo de la Juventud de España (CJE) - Spain

Areas of activityAreas of activityAreas of activityAreas of activity

The CJE groups more than 70 organisations and autonomous councils throughout Spain,
with the exception of Catalunya. Its main objective is to act as a mediator between youth
organisations and the public institutions and the administration in order to co-ordinate
politics that can satisfy both parties.

Viewpoint on Lifelong Learning initiatives and their implementationViewpoint on Lifelong Learning initiatives and their implementationViewpoint on Lifelong Learning initiatives and their implementationViewpoint on Lifelong Learning initiatives and their implementation

The Secretariat of the CJE is mainly concerned with the organisation of conferences and
training courses, with the involvement of volunteers whose age ranges between 23 to 29
years old.

The CJE values Lifelong Learning. They have actually organised a "yearly permanent
school" that provides courses in areas that were previously identified as necessary. The
areas generally defined as of public interest to youth are mainly health and job searching
information. Other courses provided are those for training social work mediators and
health mediators.

Each time a campaign is launched by the CJE a training course is previously organised to
train the trainers and mediators. Also language courses are organised aiming at benefiting
working youth.

In the CJE view, Lifelong Learning is a concept closely related to the people already
working, as a way of allowing their permanent professional development.

According to the CJE youth gives importance to Lifelong Learning, and participation in
the activities organised by the organisation is satisfactory. The courses offered within the
CJE organisation are free, which eliminates the problem of cost for the potential
participant. However, this represents a high investment for the CJE, especially when one
thinks that this is a process in constant change, which requires permanent modification to
meet the needs, visions, and strategies that are pertinent to each activity.
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2. Consell Nacional de la Juventut (CNJC) - Catulynia

Areas of activityAreas of activityAreas of activityAreas of activity

The CNJC was created as a consequence of the ‘Congreso de Cultura Catalana’ and the
‘Taula de Jobas’ of anti-franquist and democratic orientation. The Congreso was an
organisation of multiple actions and themes that strove for the construction of a
democratic future. It is considered as being partly the first congress of Catalan youth for
the claiming of rights and from which stemmed the creation of the CNJC.

The CNJC is an umbrella organisation that groups over 70 youth organisations of very
different type and orientation. Several organisations are grouped within the CNJC, mainly
of two types, associative organisations and service organisations. These are student
organisations, union and political parties youth sections, educational and leisure time
organisations, social entities (women, gays, peace movements) and excursionist
organisations. Among the educational organisations such as the scouts and the ‘esplais’
(pedagogical projects on non-formal education), there is a distinction to be made
between catholic and lay organisations.

The main objectives of the CNJC are:

•  the preparation of youth for the year 2000
•  providing a forum for dialogue, meeting and Co-operation between the entities,

offering a documentation service, conferences, and press reunions.
•  acting as a mediator and interlocutor with the public administration
 
 The CNJC is involved in international activities through its member organisations.
 

 Viewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementation
 
 Possibilities in Catalunya for Lifelong Learning are seen as very varied and well
established in the local way of thinking. There is a tradition about associative life in
Catalunya that facilitates access to different kinds of knowledge provision. According to
the CNJC Lifelong Learning is well organised by the public institutions and youth
organisations also provide it in a very regular way. Young people look eager to
participate in a leisure activity that could lead to some kind of knowledge acquisition,
provided it is organised in an informal way.
 
 The different organisations within the CNJC provide facilities for information on
important issues relevant to the specific target groups they work with, and regarding
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their main concerns. Social issues are widely predominant, and work-camps are also
frequently organised.
 
 A fact that was stressed by the CNJC is the development of a new kind of volunteerism,
very active and oriented especially towards solidarity issues, poverty, and development
co-operation. There is a growing social awareness among young people, but there is at
the same time a certain reject of strict organisations, that may be becoming too
institutionalised and are viewed by youth as not active enough on these issues.

 
 3. British Youth Council (BYC) - United Kingdom
 

 Areas of activityAreas of activityAreas of activityAreas of activity
 
 The BYC declares aiming at:
 
•  developing skills and knowledge
•  representing young people towards decision-makers and government
•  increase youth participation
•  helping youth help themselves
•  raising awareness of other people on young peoples’ perspective
 
 These objectives are attained through programmes, events, and workshops. The BYC
feels that its potential is still under-appreciated mainly due to the lack of promotion and
public relations about their real significance and achievements.
 

 Viewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementation
 
 Lifelong Learning is viewed by the BYC as mainly an informal non-scheduled training. The
BYC appears to be well aware of its role of developing skills and knowledge among the
people collaborating in it, though it does not appear to consider itself involved in job
training.
 
 Lifelong Learning within the BYC is not a real objective, but some training is delivered
through peers, in an informal manner. Certification may become possible but for the
time being it is not quite developed.
 
 Great importance was given to the revalorisation of the National Record of Achievement
(NRA), and Youth Achievement Awards. The NRA is a kind of portfolio that traces the
educational of an individual, and consists of a collection of different certifications of
training, in whatever way these have been obtained, including both formal and non-
formal education. Such a record was described as a way of legitimising further education
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and life experience as ways of developing skills and competencies. The problem still
remains though, about comparability, standardisation and the proper way to fill in such a
record.
 
 According to the BYC, youth perception of Lifelong Learning is not well defined. Youth
views Lifelong Learning as a vague concept, costly in most cases. Young people value
more hands-on task experience and informal learning through working. However, young
people do not see Lifelong Learning as of general access and denounce the lack of
information about it. They also sense a danger in focusing it too much on certification
while they also feel the need to keep records such as the NRA. There is also the
widespread and unfair idea of Lifelong Learning being about ‘housewives trying to get a
degree’, which is not wrong in itself. The BYC believes that youth do realise the
advantages in participation within a youth organisation, but do not always look at it as a
learning experience.
 
 
 4. Allianssi - Finnish Youth Co-operation - Finland
 

 Areas of activityAreas of activityAreas of activityAreas of activity
 
 Allianssi is a national youth organisation grouping around ninety organisations of all kinds
and orientations. Its main role is the representation of youth towards the general public,
government, policy makers, and European Institutions (through their expertise in youth
matters).
 
 The dissemination of information is achieved through several means developed by the
Organisation with a good level of success in reaching its target groups:
 

•  youth library, containing research reports about youth, and information
relevant to youth work;

•  Internet: Pro Youth site, with links to other relevant sites;
•  magazines
•  newsletter, in e-mail and paper version;
•  databank on youth in the Internet.

 
 The organisation has a number of European services, related to the spreading of
 information on European projects for Youth namely in small cities and communities, and
 training sessions to help applicants produce a viable project proposal.
 International youth work is very valued by the organisation as they directly
 represent Finland in international organisations and institutions (Youth Forum,
 Information agencies, youth card organisation, Au Pair, WAY, etc.).
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 Viewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementationViewpoint towards Lifelong Learning initiatives and their implementation
 
 Allianssi states that Lifelong Learning is generally associated to the formal educational
system and to the acquisition of knowledge vis-à-vis professional integration. The notion
of Lifelong Learning as an economic element is, according to Allianssi, a limited one.
 
 The organisation views productivity as a ‘state of mind’, not only an economic factor; it is
the need to be creative, to learn, to participate. Many skills are thus important for
personal growth that do not relate specifically to the needs of the labour market. The
concept of Lifelong Learning should not be linked solely with the formal educational
system but should also encompass  the contributions of the non-formal sector.
 
 Though Allianssi has been working consistently towards the development of Lifelong
Learning, it has not been directly involved in policy design.  Their main concern goes for
those groups in society that are excluded from Lifelong Learning like the unemployed,
the elderly, specially the young unemployed.
 
 The Allianssi programme for Lifelong Learning aims at increasing participation towards
democracy. They are trying to foster the co-operation between Authorities, Trade
Unions, Employers, and the Third Sector (NGOs). The general objectives of Lifelong
Learning are not to be only labour market oriented but towards the development of
participation in society.
 
 The problem Allianssi rises is how to link the third sector with the school system given
their current divide. Lifelong Learning usually takes place after school time and hobby
work, and is not integrated in the schools ‘individual curriculum’. Furthermore, co-
operation is not evident at all, as Lifelong Learning for some institutions seems to
represent a threat to the formal system.
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 B. International Non-Governmental Youth OrganisationsB. International Non-Governmental Youth OrganisationsB. International Non-Governmental Youth OrganisationsB. International Non-Governmental Youth Organisations
 

 1. European Federation for Intercultural Learning - EFIL

 Brief HistoryBrief HistoryBrief HistoryBrief History
 
 AFS (former American Field Service) traces its roots back to volunteer ambulance drivers
who provided their service during the two World Wars.  In 1947, this group set up AFS
Intercultural Programs to start youth exchanges, and voluntary organisations were formed
in many European countries.  These organisations’ conferences at European level were
held annually between 1964 and 1971, and finally led to the formal establishment of EFIL in
1971. The original purpose of this Federation was to co-ordinate existing programmes and
to establish contacts and programmes in countries not yet involved in the network. The
Federation is recognised as an international association under Belgian law by Royal decree
of December 9 1971.

 ObjectivesObjectivesObjectivesObjectives
 
•  Organising international stays abroad for young people
•  Developing educational methods

 Member OrganisationsMember OrganisationsMember OrganisationsMember Organisations
 
 AFS Ceska Republika (Czech Republic), AFS Finland Inter-cultural Programs, AFS Inter-
cultural Educational Programmes (UK), AFS Interculturele Programma’s (Netherlands), AFS
Interkulturelle Begegnungen (Germany), AFS Interkulturelle Programme (Switzerland), AFS
Magyarorszag (Hungary), AFS Norge Internasjonal Utveksling (Norway), AFS Österreich
(Austauschprogramme für interkulturelles), AFS Programmes Interculturels & AFS
Interkulturele Programma’s (Belgium), AFS Starptautiskas Apmainas Programmas Latvija
(Latvia), AFS Tunisia, AFS Türk Kültür Vakfi, AFS Vivre Sans Frontière (France), Dansk AFS
(Denmark),  Intercultura (Spain), Intercultura (Italy), Intercultura (Portugal), Interculture
(Ireland),  Nadacia AFS Slovakia, National Foundation Intercultura (Russia).

 StructureStructureStructureStructure
 
•  General Assembly - every Member Organisation has a vote
•  The Board of Directors - meets six times a year (acts as the executive)
•  The Secretariat - (co-ordination services, administrative support to the Board, financial

administration)
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 Main ActivitiesMain ActivitiesMain ActivitiesMain Activities
 
•  Lobbying with European governmental institutions and NGOs
•  Representation in institutions and organisations at international level
•  Training (seminars for volunteers, staff, teachers), dissemination of information
•  Developing global education and inter-cultural materials
 
 Perspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong Learning
 
 The activities of EFIL being directly related to the educational sector, with clear
educational aims and methodology, it becomes evident that the organisation perceives its
role of educator as one of the utmost importance to which it commits all its energy.
 
 Training within the organisation is done essentially by volunteers. Their internal role as
educators is to identify the potential training needs of the national organisations and
propose training programmes. These training programmes are qualified of informal
because they are not officially recognised, not providing any certification of qualification.
 
 Work within the national organisations is centred around volunteers, organised in small
units (regions, provinces, cities, chapters) in charge of the spreading of information,
organisation of orientation weekends, all about intercultural learning and related activities
for foreign and national volunteers. Eventually, some professional trainers may be called
upon to train chapters, especially in management issues.
 
 EFIL views Lifelong Learning as a question of the mind, the need to be open-minded and
ready to learn to grow through education or trying things out, having experiences. In
general Lifelong Learning is conceived as anything that would empower the mind. Young
people’s perception of Lifelong Learning is still quite vague and complex according to
EFIL. Joining the general idea youth organisations have of the relationship between Youth
and Lifelong Learning, EFIL believes that Youth cannot be told to join an organisation
with the aim of engaging in an educational activity or experience. The educational
outcome needs to be attained without explicitly announcing it. Young people will learn
through engaging in responsibilities and getting recognition from their work without it
necessarily being explicit.
 Youth organisations have the responsibility for providing opportunities for young people.
Young people do not feel they have "a say", a place where they can acquire confidence
and self-respect. EFIL strongly believes that this could be achieved by giving young
people responsibilities and fostering their commitment in the activities they engage
themselves in, which will empower young people to take a stronger role in society.
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 2. International Christian Youth Exchanges - ICYE

 Brief HistoryBrief HistoryBrief HistoryBrief History
 
 ICYE Europe is an ASBL (not-for-profit organisation) under Belgian Law. The European
Association was created in 1987 and the ICYE international in 1950  to provide services and
information to its national members in Europe on Council of Europe and European Union
youth policy intentions and  grants related to youth issues, as well as to co-ordinate the
networking at European level and to represent the ICYE European members in AVSO and
the European Youth Forum.

 ObjectivesObjectivesObjectivesObjectives
 
•  Facilitating youth mobility in Europe and to co-operate with other regions of the world

(intercultural learning, volunteerism and youth mobility)
•  Presenting individual, non-formal learning experience in the field of intercultural

learning and building society
•  Providing an exposure to the young volunteer with an experience in terms of the values

and the possibilities of local and social action
 

 Member OrganisationsMember OrganisationsMember OrganisationsMember Organisations
 
 Austria, Belgium, Denmark, Finland, France, Germany, Iceland, Italy, Netherlands, Norway,
Poland, Spain, Switzerland, UK

 StructureStructureStructureStructure
 
•  General Assembly - meets annually
•  Executive committee - elected by General Assembly (two year mandate) - meets

four/five times yearly
•  Secretary General - elected by General Assembly (two year mandate)

 European Office

 Main ActivitiesMain ActivitiesMain ActivitiesMain Activities
 
•  Information gathering and spreading
•  Organising training courses and issues seminars
•  Providing a forum for the European members
•  Representing the association to the relevant governmental and non governmental

institutions
•  Developing  inter regional co-operation  (Latin and Central America, Central and

Eastern Europe, Africa and the middle East)
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 Perspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong Learning
 
 In ICYE's view, training is not the most important issue when referring to young people
working as volunteers in their Secretariat. Their activity being mainly concerned with
intercultural learning through international exchanges, they regret the lack of research on
the value of such activities, and hence, the training requirements entailed for their
participants at large.
 
 Lifelong Learning is seen as encompassing two tiers of approach: the acquisition of
intercultural skills by providing and facilitating personal exposure, which may foster a
certain individual future follow-up; and the fact that volunteerism in itself facilitates the
Lifelong Learning process.
 
 The official sector, is seen as dedicating too many of its attention to formal education
only. The prevailing vision is that of learning by reading as opposed to learning by doing
which is the priority of organisations such as ICYE. Hence, the role played by youth
organisations in democracy building not being fully recognised. ICYE stated the need for
an adequate youth policy that should be designed by youth organisations and
governments in co-operation. The most important element of such a youth policy is
allowing the participation of youth in society at its fullest. The official institutions of many
European countries place the youth sector within one or another ministry, not
acknowledging their vital role in society and the need for a horizontal approach on this
matter.
 

 3. Jeunesse Etudiante Chrétienne Internationale - JECI (JECI-MIEC/IMCS)

 Brief HistoryBrief HistoryBrief HistoryBrief History
 
 The IMCS (International Movement of Catholic Students - also known as JECI-MIEC) was
created in 1921 under the name of PAX ROMANA, gathering in all legitimate forms
Catholic organisations of the university world. It aimed to reconcile the countries divided
after the 1st World War and to find new common paths in the students’ reality.  The
IYCS (International Young Catholic Students) developed through movements of
secondary or university education from 1925 but only appeared as such in 1946. Some
characteristics defining it are: to be an organised and lay movement, evangelist of the
student world, importance of the basic groups, representation in church, school and
society, etc.  The Joint European Secretariat of JECI-MIEC moved from Paris to Brussels in
1974.

 ObjectivesObjectivesObjectivesObjectives
 
•  Promoting the students’ apostolate responsibility in the Church and Society
•  Fostering intercultural and inter-religious education processes
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•  Promoting reflection on the construction of Europe in a social, political, economic,
cultural and religious context

•  Empowering young people to participate autonomously in political and social life
•  Strengthening the commitment of students all over Europe as actors in society
•  Strengthening the ecumenical and lay engagement of young people in the Church
•  Developing a pedagogy helping students to integrate their faith in their efforts to build a

fairer society

 StructureStructureStructureStructure
 
•  European Secretariat
•  Annual Committee (decision-making body, gathers national responsible)
•  Administration Board
•  National Movements

Main ActivitiesMain ActivitiesMain ActivitiesMain Activities

•  Training and Study Sessions
•  Congresses
•  Summer-weeks
•  Theological Sessions

Perspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong Learning

JECI-MIEC is part of the education committee of the Youth Forum and as such is highly
concerned by Lifelong Learning in every aspect of young people's life. Their view is that
Lifelong Learning suffers from lack of awareness amongst the general public. JECI has a
strong interest in the contents of education, stressing the transmission of capacities
rather than plain knowledge as the key for a successful education.

The recent concern manifested by political authorities for Lifelong Learning is viewed by
JECI-MIEC as a consequence of increasing unemployment, especially among young
people.  The organisation believes that training is necessary, taking into account the
specific needs and preferences of the people concerned, but it cannot be considered as
the “philosophical stone”, and cannot be presented as the solution to unemployment, a
problem which depends of other economic and social factors.
Lifelong Learning is about the development of the educational capacities of the individual,
and needs to be presented as a right more than as an obligation for the individual to
succeed in life. Though learning will always be formal, the non-formal aspect should not
be neglected. Lifelong Learning should be fostered, facilitated by every agent in society,
in order to make it available to everybody.

JECI-MIEC acts as a co-ordinating office in Brussels, and though not directly involved in
the organisation of training activities, it has developed a policy within its Secretariat that
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facilitates Lifelong Learning among its staff members, giving them time to attend courses,
or organising hands-on task learning sessions within the work environment. The
organisation also arranges training workshops for national co-ordination movements,
where issues related to projects, computer technology, and others are treated.

According to JECI-MIEC, youth is frequently not well aware of the benefits of Lifelong
Learning. They need to feel Lifelong Learning as something directly concerning them.
Hence the role of Youth Organisations in raising awareness while lowering resistance by
explaining and providing information.

They insist on the fact that the relationship between the political institutions and youth
organisations is rather unstable. On the one hand, there is a certain lack of recognition
from the official institutions, but on the other hand, some youth organisations do not
commit themselves as it is needed and remain at the level of negative criticism. JECI-
MIEC believes that only through a true dialogue and co-operative work a real entente
between institutions and youth organisations will produce fruitful outcomes benefiting
both the youth sector and society as a whole.

3. Mouvement International de la Jeunesse Rurale Chatolique - MIJARC

Brief History

The movement (at a local level) was founded by the church and by farmer’s
unions in European countries over 50 years ago. In those days, the Vatican had a
vision of Catholic Action for Youth. All of the following: JOC, Jeci-Miec and
MIJARC were founded according to this principle. Through the three
organisations the Vatican covered more or less all types of young people, namely
the students, the young workers and rural young people. At local level, the
movement was run by young people themselves.  In many regions, the movement
used the infrastructure of the local Church, a feature that has now more or less
disappeared.  MIJARC was called a movement, due to the fact that it was active in
society, and wanted to offer an alternative for young people.  The movement was
then extended to other continents.  The Organisation is officially recognised by
Belgian and International law as a rural development organisation.

ObjectivesObjectivesObjectivesObjectives

•  Gathering the Christian Rural Youth Organisations, and other rural organisations
•  Helping transform the rural milieu with Christian spirit
•  Promoting training and education of rural people
•  Representing the interests of the Rural Youth before the public opinion and different

international institutions and organisations
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 Member OrganisationsMember OrganisationsMember OrganisationsMember Organisations
 
 MJRC (Spain), JARC (Portugal), JARC (Catalonia), MRJC (France), KLJB (Germany), JRC
Wallonia (Belgium), KJ-KJLÖ (Austria), NYF (Ireland), APJW (The Netherlands), KLJ
Flanders (Belgium)

 StructureStructureStructureStructure
 
•  World MIJARC - World Executive body, World daily board, Executive Assembly once

every four years
•  European Assembly - meets every three  years
•  European Secretary
•  European Executive Board
•  European Team
•  Youth Movements: National, Regional and Local

 Main ActivitiesMain ActivitiesMain ActivitiesMain Activities
 
•  European study-sessions/seminars
•  Exchanges of rural youth groups
•  Working camps
•  Intercontinental exchanges
•  Providing educational methods
•  CERIL: European network of local initiatives/projects dealing with rural development
•  Information and resource centre of rural development projects
•  Newsletter: Info Europe, Flash
 
 Perspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong Learning
 
 MIJARC stresses the fact that the local organisations role of educators is strongly
dependent on the region in which they are. It is in more isolated regions that this role is
perceived as being the strongest (North vs. South). It is through helping young people to
identify themselves to a given group - developing a sense of belonging to a group of
young people with a similar identity- that one can increase their self-confidence, and in
time increase their awareness of Lifelong Learning, according to MIJARC this is a term
that is still rather unknown by the majority of young people in rural areas.
 The problematic of rural isolation is of the utmost importance for MIJARC, as they
believe they are not reaching as many young people as they would like. The concept of
Lifelong Learning is very important within the organisation, which aims at developing in
young people skills to participate in democratic society as adults. Formal education and
school is not viewed as preparing Youth for democratic life, being too limited in its
individualistic approach and restraining creativity and self expression.
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 Furthermore, in rural areas, formal education is not as available as it ought to be hence
the importance of such as MIJARC. MIJARC is one of the few rural youth organisations in
activity and specifically dedicated to rural young people. The association regrets the lack
of more organisations of its kind , oriented to rural development, as this would make
their objectives easier to reach because their visibility and strength would be greater.
 

 5. 5. 5. 5. World Association of Girl Guides and Girl Scouts - WAGGGS

 

 Brief HistoryBrief HistoryBrief HistoryBrief History
 
 The Guide Movement was formally established in 1910, starting in the United Kingdom and
then spreading world-wide.  The first official international co-operation started in 1919, and
the World Association of Girl Guides and Girl Scouts in its present form was established in
1928.  Due to the size of the organisation (136 member countries, and around 10.000.000
members) it is divided into five regions where national associations can work together on
common problems and opportunities.  The World Association is a British based charity,
and the Europe Region a Belgium-based international non-profit organisation. The
movement is non-formal and educational, and focuses on encouraging the development of
the intellectual, spiritual, physical, emotional, social and moral aspects of its members,
based on the movements’ values. Its mission is to enable girls and young women to develop
their fullest potential as responsible citizens of the world.

 ObjectivesObjectivesObjectivesObjectives
 
•  Promoting world-wide the unity of purpose and common understanding based on the

fundamental principles of the movement
•  Furthering the aim of the Girl Guide/Girl Scout Movement which is to provide girls and

young women with opportunities for self-training in the development of character,
responsible citizenship and service in their own and world communities

•  Encouraging friendship among girls and young women world-wide
 
 
 
 Member OrganisationsMember OrganisationsMember OrganisationsMember Organisations
 
 Pfadfinder und pfadfinderinnen Osterreichs (Austria), Girl Guide Association of Belarus
(Belarus), Federation des Guides catholiques de Belgique, Vlaams verbond van de
katholieke Scouts en Meisjesgidsen, Scouts et Guides pluralistes de Belgique, Federatie
voor open scoutisme (Belgium), Girl Guide Association of Cyprus (Cyprus), Junak - Svaz
skautu a skautek (Czech Republic), det Danske spejderkorps, KFUK- Spejderne i
Danmark, Danske baptisters spejderkorps (Denmark), Kalaallit nunaanni spejderit
kattuffiat (Greenland), Eesti gaidide maleva ja Eesti gaidide uhenduse koostooliit
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(Estonia), Suomen partiolaiser - Finlands Scouter (Finland), L’Association des Eclaireuses
et Eclaireurs de France, Federation des Eclaireuses et Eclaireurs unionistes de France,
Les Eclaieuses et Eclaireurs Israelites de France, Les Guides de France, Scouts
Musulmans de France (France), Bund der Pfadfinderinnen und Pfadfinder, Verband
Christlicher Pfadfinderinnen und Pfadfinder, Pfadfinderinnenschaft Sankt Georg
(Germany), Soma Hellinidon Odigon (Greece), Magyar Cserkeszleany Szovetseg
(Hungary), Bandalag islenskra skata (Iceland), The Irish Girl Guides, Catholic Guides of
Ireland (Ireland), The Arab School Boy and Girl Scouts, The Hebrew Boy and Girl Scout
Association, The Israel Arab Boy and Girl Scouts, The Israel Catholic Boy and Girl Scouts,
The Israel Druze Boy and Girl Scout Association, The Israel Greek Orthodox Boy and
Girl Scouts (Israel), Corpo nazionale giovani esploratore ed esploratrici Italiani,
Associazione Guide E Scouts cattolici Italiani (Italy), Latvijas Skautu un Gaidu centrale
organisacija (Latvia), Pfadfinder und Pfadfinderinnen Liechtensteins (Liechtenstein),
Letzeburger Guiden a Scouten, Association des girl Guides Luxembourgeoises
(Luxembourg), The Malta Girl Guides Association (Malta), Association des Guides et
Scouts de Monaco (Monaco), Scouting Nederland (Netherlands), Norges
Speiderforbund, Norges KFUK-speidere (Norway), Zwiazek Harcerstwa Polskiego
(Poland), Associacao Guias de Portugal (Portugal), Asociatia fetelor Ghizi Din Romania
(Romania), Associazione Guide Esploratori Cattolici Sammarinesi (San Marino), Slovensky
Skauting (Slovakia), Zdruzenje Slovenskih Katoliskih Skavtinj in Skavtov (Slovenia),
Federacíon Española de Guidismo, Escoltes Catalans, Minyons Escoltes i Guies sant Jordi
de Catalunya (Spain), Svenska Scoutforbundet, KFUK-KFUM:s Scoutforbund,
Nykterhetsrorelsens Scoutforbund, Fralsningsarmens Scoutforbund, SMU Scout
(Sweden), Mouvement Scout de Suisse (Switzerland), Turkiye Izcileri Federasyonu
(Turkey), The Guide Association (United Kingdom).

 StructureStructureStructureStructure
 
•  World Board - World Conference every three  years - several sub-committees (incl. a

regional committee for each of the five regions) - European Conference every three
years

•  The World Bureau - Secretariat (assists the World Board)

 Main ActivitiesMain ActivitiesMain ActivitiesMain Activities
 
•  Educational activities for young people and youth workers
•  Children’s rights
•  Working with the disabled
•  Intercultural awareness and tolerance
•  Co-education and gender identity development
•  European citizenship
•  Youth information services
•  Mobility
•  Developing educational youth programmes
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•  Management of non-governmental organisations
•  10 to 15 European events: seminars, workshops, forums, etc.
 
 Perspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong LearningPerspective on Lifelong Learning
 
 As in many other organisations, WAGGGS believes that Lifelong Learning is to be
considered an important element in the development of the individual and society, but
that the work done in that field is still to be validated, and appreciated for its value. The
organisation has produced a paper in co-operation with other International youth
associations, "The Education of Young People" in which they explore the relation
between formal and non-formal education. In this Paper Education is defined as ‘a life
long process which enables the continuous development of a person’s capabilities as an
individual and as a member of society’. In their view, education is based on four pillars:
learning to do, learning to know, learning to live together and learning to be.
 
 Regarding the distinction between formal, informal and non-formal education, the Paper
states that: ‘knowledge and job skills are generally acquired through formal education; a
number of skills, both personal and social, are acquired through informal education, the
acquisition of life skills and the development of attitudes based on an integrated value
system is made possible through non formal education’.
 
 The paper focuses on non-formal education as the ‘educational activity outside the
established formal system that is intended to serve an identifiable learning clientele with
identifiable learning objectives’. Such an educational activity can be achieved through
the fostering of such as volunteerism, experiential learning, progressive programs, peer
group education, leadership development and development of a system of ethical
values.
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 Conclusions of the Case StudiesConclusions of the Case StudiesConclusions of the Case StudiesConclusions of the Case Studies
 
 
•  Through the various interviews conducted with some of the Youth Forum

organisations, their perception as educators was confirmed. Depending on the status
of the organisation, this role was more circumscribed for the NYCs than for the
INGYOs, which may be explained by the fact that the latter have been more in
contact with the European policies on this topic due to their international nature and
their offices based in Brussels, where the head-quarters of the European Commission
are to be found and the access to information facilitated.

 
•  Almost all the organisations interviewed by us stated that they organised training

courses, but when confronted with the question of these representing an important
element in job training for people in their secretariat, this was somehow better
perceived by the NYC, which recognised that the volunteers working for them were
actually benefiting from a job training that could enable them to adapt easily to other
work experiences later on.

 
•  A statement all organisations made regarded the perception young people have of

Lifelong Learning, they all consider it important, but view it as something distant from
them. Furthermore, there seems to be a resistance among young people to engage in
educational experiences that are explicitly presented as such, and youth organisations
are confronted with the task of providing educational contents in a manner that
appeals to young people, to avoid the traditional and restrictive methods of formal
education that many times do not respond at all to young people's expectations of
learning, reducing their enthusiasm for knowledge acquisition.
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Annex 1 - Policy Document EDUCOM D97-669

Non-formal EducationNon-formal EducationNon-formal EducationNon-formal Education
A priority for the youth movementA priority for the youth movementA priority for the youth movementA priority for the youth movement

Adopted by the European Youth Forum’s Executive Committee,Adopted by the European Youth Forum’s Executive Committee,Adopted by the European Youth Forum’s Executive Committee,Adopted by the European Youth Forum’s Executive Committee,
20-23 November 199720-23 November 199720-23 November 199720-23 November 1997

IntroductionIntroductionIntroductionIntroduction

1. Education is a lifelong learning process that has implications for the continuous
development of an individual's personal capacities and his/her full involvement in society.
This concept is in contrast with the traditional view on education that tends to reduce the
concept to its formal,  school oriented nature, usually neglecting the other two important
components of this process, informal and non-formal education. In this Paper we use a
broader concept that reflects the multiplicity of knowledge and skills that are required
today and that cannot be obtained through the traditional and classical educational
resources alone.1

2. Education is therefore a global concept that includes informal, formal and non-
formal aspects.

2.1.  Informal Education is the learning process that goes on in daily life. The
educational agents that usually take part in this process are mainly parents, peers or friends
and theindividual himself/herself through his/her personal interests and experiences to
know more about his/her surrounding environment2.

2.2. Formal Education "is the hierarchically structured, chronologically graded,
educational system running from primary to tertiary institutions"3. Schools and Universities
are the main educational actors in this process.

2.3.  Non-formal education corresponds to a collection of teaching tools and
learning schemes that are seen as creative and innovative alternatives to traditional and
classical teaching systems where, via personal interaction and flexibility in problem's
approach and solution, young people can discuss matters of relevance to their lives as
                                               
1a point of view shared by the World Alliance of Young Men's Christian Associations, World Young Women's Christian Association,
World Organisation of the Scout Movement, World Association of Girl Guides and Girl Scouts, International Federation of Red Cross
and Red Crescent Societies and the International Award Association in their Paper, The Education of Young People - a statement
at the dawn of the 21st Century.

2concept as described by, The Informal Education Home-page, 1996 and 1997, by Mark Smith at the YMCA
George Williams College, London.

3as described by UNESCO in, The Education of Young People - A statement at the dawn of the 21st Century, various authors.
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citizens in society and integrate knowledge.  A variety of agents take part in this process but
the majority of these are to be found in organisations involved in youth and community
work.

Today's ChallengesToday's ChallengesToday's ChallengesToday's Challenges

3. In today's world a number of challenges have to be faced by every individual in
his/her search for a greater understanding of the global processes that  help in shaping our
world, in a society that changes rapidly and where predictability is not a reference any
more.

4. These changing factors were enumerated by the Youth Forum as being the
following (not by priority order):

a) the Information Society,
b) Internationalisation,
c) Technological and Scientific Knowledge4,
d) the Ageing of Society,
e) Increasing Individualism and the decreasing role of the family as an institution,
f) Migration and Multi-ethnic societies,
g) Gender Equality issues,
h) The environmental crisis,
i) Increasing Poverty and Social Exclusion,
j) Budgetary cuts and financial restrictions in education5.

5. It is clear that the formal traditional educational systems cannot respond to these
challenges alone and that other actors must be asked to intervene and recognised for their
own independent relevance in combating the widespread social exclusion processes we
observe today, with consequences, in a flagrant majority of cases, amongst young people.
Non-formal education can provide the necessary means to allow for greater social
participation through volunteering, hands-on learning, peer group support, self-evaluation
programmes and systems of values' transmission in co-operation with the formal education
sector.

6. The European Union's Study Group on Education, sees education as the
fundamental instrument in constructing European Citizenship, namely through the
transmission of a common set of values that characterise European Civilisation. Though we
believe the Study Group too be too optimistic in its approach of the core values of the
European Civilisation we nevertheless would like to refer to some of their points as an

                                               
4the three first were considered in White Paper of the European Union, Teaching and Learning - towards the learning society,
to be the main factors of upheaval in today's societies.

5The Youth Forum's Opinion on the White Paper, Teaching and Learning - towards the learning society.
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example of the type of values we wished the European societies we live in should actively
contribute for.

6.1. The Study Group has pointed out the following essential values:

a) "human rights/human dignity;
b) fundamental freedoms;
c) democratic legitimacy;
d) peace and rejection of violence as a means to an end;
e) respect for others;
f) a spirit of solidarity (...);
g) equitable development;
h) equal opportunities; (...);
i) preservation of the ecosystem;
j) personal responsibility"6.

6.2. In our opinion the Study Group puts too many expectations on the ability of
schools to provide all this and it is our impression that this could be better achieved with
the active intervention and collaboration of the non-formal sector and by dedicating more
institutional attention to it.

7. The same Study Group considers one of the fundamental objectives of education
and training to maintain the social cohesion of our multicultural communities in Europe and
the need for a real intercultural school to emerge7. There again we see a tremendous
potential for co-operation between the formal and the non-formal sectors, considering that
in youth and community organisations young people are offered "an opportunity to
discover, analyse and understand values and their implications and to build over time a
personal set of values that will guide their lives"8 , allowing them to build their own identity
in a setting that promotes the discovery of cultural differences as complimentary and not
necessarily threatening.

The significance of Non-formal EducationThe significance of Non-formal EducationThe significance of Non-formal EducationThe significance of Non-formal Education

8. Non-formal education has been one of the most important means in helping
societies in general and individuals in particular to be more democratic and have respect for
human rights and freedom. Many of the activities developed by youth organisations all over
the world and specifically in Europe, contribute on a daily basis to the construction of a
more peaceful and democratic society in which every single individual is stimulated to
develop his/her capacities to its full potential.
                                               
6Accomplishing Europe through Education and Training, Report, Study Group on educational and training, European Commission, 1997.

7a school where different cultures can come close together and interact.

 8The Education of Young People, a statement at the Dawn of the 21st Century.
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9.  Some of the important pedagogical methods utilised by Non-formal education,
usually not to be found at school, are:

a) group dynamics,
b) role playing,
c) simulation games and,
d) intercultural learning.

10. The Youth Forum wishes to see non-formal education on an equal footing with
formal education and hopes that young people's access to its facilities can be a reality in
Europe. This should have results in the funding of the activities developed by non-formal
orientated organisations such as is the case with youth organisations, with governmental
authorities at national and international level maintaining or increasing their allocation of
financial resources to help the running of these activities and their support structures.

Learning through PracticeLearning through PracticeLearning through PracticeLearning through Practice

11. All over Europe, young people in youth and community organisations are
running working camps and meetings, recruiting volunteers, raising funds, administering
bank accounts, recruiting and managing personnel, giving counselling and psychological peer
support, organising sport activities and cultural festivals, intervening in their communities
and lobbying institutions for social change.

12. It is extremely important that the recognition of the skills and competencies
obtained by young people through Non-formal education become a reality and that the
educational contents of youth organisations' activities are appropriately valued by the
relevant national and European governmental institutions, with a particular emphasis on
Schools, Universities, Trade Unions and Employers' organisations as well.

13.  Many of the difficulties young people face in getting a job have to do with their
lack of working experience, nevertheless many of the activities these young people have
been developing  through their voluntary involvement in youth and community associations
is comparable with a traditional formal working experience and should be recognised as
such. The Youth Forum hopes that this document will contribute in a very practical way to
increase the businesses' openness to the value of these experiences when recruiting young
people to work9.

13.1. Several youth organisations have recently been promoting on a very regular
and well organised basis the benefits that participation by young people in youth
organisations can bring to their personal, academic and professional curricula vitae. Their
campaigns are mainly directed at employers but it is needless to say the European and

                                               
9for further information on concrete projects dealing with this concept please see, Accreditation of Work Experience,
a  new instrument in combating Youth Unemployment, SVM, specialist in werken met vrijwilligers, The Netherlands.
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national Institutions, playing a role in policy making in the areas of education, training and
employment should also be lobbied in this direction.

14. The Youth Forum believes that it is its task to present to employers in particular
(both within the public and private sectors), and other concerned authorities in general, a
concrete idea  stating that what one learns via one's involvement in youth organisations not
only prepares you for social life but also for professional life.

15. The White Paper "Teaching and Learning - towards the learning society" puts in
a very concrete way the problem of how to assess the skills and qualifications that young
people obtain via their involvement in European Union mobility programmes. The White
Paper gives special attention the recent European Voluntary Service seen as one of the
programmes where this need will become more visible and the necessity to address it
more urgent and we welcome this fact.

16. Nevertheless we wished the White Paper made a more concrete and
embracing reference to the value of Non-formal education processes in general, and the
specific contribution of youth and community organisations,  to the development of the
social and professional facets of young people. The Youth Forum would like to highlight the
fact that the European Voluntary Service cannot replace the long tradition of voluntary
work youth and community organisations have been developing for decades and that is still
lacking full recognition from the existing authorities.

17. Through these demanding activities, developed so many times within a
comparatively demanding professional framework, many skills and qualities are not only
required but actually used. Many of these skills and qualities, one should underline, are
considered by the Study Group on Education and Training of the European Union as being
at the core itself of the future professional profiles of our next millennium10.

18. The activities that young people develop in youth organisations help them to
obtain the following qualities:

¤ Commitment; ¤ Democratic Awareness ¤ Initiative;
¤ Involvement; ¤ Motivation; ¤ Respect and Tolerance;
¤ Responsibility; ¤ Participation; ¤ self-confidence;
¤ Solidarity.

                                               
10the lists that follow refer to the main examples and should be considered to be open to further additions.
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19. On the other hand those same activities allow young people to obtain
the following concrete skills:

¤ Communication and inter-personal relations; ¤ Conflict solution;
¤ Leadership; ¤ Management;
¤ Planning; ¤ Problem solving;
¤ Team work.

19.1.  A number of other skills are obtained depending on the organisational
context of the different youth organisations  (language learning, intercultural skills, global
awareness, debating, etc.).11

The findings of our ResearchThe findings of our ResearchThe findings of our ResearchThe findings of our Research

20. Within the member Organisations of the Youth Forum a clear majority (90%)
sees itself as an educator as shown in a recent research conducted by the Youth Forum
with the help of the Vrije Universiteit Brussel (VUB)12. They see their main roles as
educators in the areas of thematic awareness raising (97%) and Information (87%) though
these percentages change when they refer to their educational roles vis-à-vis their own
staff members (Information 77% and Job training 58%).

21. It is also important to realise that more than half of our members believe that
the main reason for lack of recognition of their role as educators has to do with lack of
support from official institutions (61%) and general public opinion (56%).

22. Our research has also shown us that more than two thirds of our members
(70%) see Lifelong Learning as being an educational process that has to do with hands-on
task experience, half of them (50%) think that it also as to do informal training courses
(50%) and less than one third ( 27%) see it as being also related with organised formal
courses.

The role of Youth OrganisationsThe role of Youth OrganisationsThe role of Youth OrganisationsThe role of Youth Organisations

23. The preferred methodologies of intervention used by youth organisations, in
accordance with what is the usual practice amongst the non-governmental sector, are non-
formal teaching and learning instruments.

                                               
11 the European Round Table of Industrialists also considers these to be essential for the Lifelong Learning process
of the individual in today's world in their Paper, Investing in Knowledge, the integration of technology in European Education.

 12Lifelong Learning, a Youth perspective, Youth Forum and VUB, September 1997.



Lifelong Learning - A Youth Perspective
____________________________________________________________________________________

_____________________________________________________________________
Youth Forum - Vrije Universiteit Brussel

54

24. Youth Organisations have for a long time established themselves as one of the
main experts in the field of non-formal education and their entire activities
conceptualisation is done around these tools with a high level of achievement.

25. The role of youth organisations as major social forces in the social integration
process of young people is usually recognised by local and national authorities and
educational institutions and is indeed seen as one very significant aspect of the overall young
people's socialisation process. Nevertheless the emphasis is far too often put on the
convivial and entertaining aspects of these activities with little attention being given to the
very concrete gains for young people in terms of qualities and skills, resulting from their
involvement in youth organisations' work.

The role of the European Youth ForumThe role of the European Youth ForumThe role of the European Youth ForumThe role of the European Youth Forum

26. The results of our research have shown us the importance of striving for the
recognition of Non-formal Education and the relevance it has for our member
organisations and for youth in general. They show us that though perceiving themselves as
educators they still find the outside world to be little aware of their role and therefore little
supportive of their activities.

27. It is extremely important that the recognition of social qualities and professional
skills obtained by young people through non-formal education becomes a reality and that
the educational value of youth organisations gets properly recognised by all relevant
institutions, namely the Council of Europe and the European Union.

28. The European Youth Forum is therefore putting its member organisations'
efforts and resources together to launch and promote an awareness raising action with the
help of an information leaflet, to bring together on this issue the educational entities and all
those concerned with education at European and national levels.

29. The Youth Forum seeks to launch in the medium term a joint effort with the
European Commission, the European Parliament and the Council of Europe to widen the
debate on Education to include the recognition of Non-formal education as a de facto
partner in the lifelong learning process.

30. The Youth Forum wants to raise the awareness of its member organisations to
their important role as educators and to the need for them to continue dedicating their
attention to the pedagogical quality of the services they provide to young people in Europe.

31. The Youth Forum wishes with this document to contribute for, and encourage,
young people's organising capacity, asking schools, higher education institutions, trade
unions, employers and other relevant social partners to give the possibility, in their
respective areas of responsibility, for young people to develop non-formal education
activities within youth and community organisations.
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Annex I - EDUCOM D98-669

COMPETENCIES AND SKILLS CHART

COMPETENCIESCOMPETENCIESCOMPETENCIESCOMPETENCIES SKILLSSKILLSSKILLSSKILLS

¤ Commitment;
¤ Democratic Awareness 
¤ Initiative;
¤ Involvement;
¤ Motivation;
¤ Respect and Tolerance;
¤ Responsibility;
¤ Participation;
¤ self-confidence;
¤ Solidarity.

¤ Communication and inter-personal
relations;
¤ Conflict solution;
¤ Leadership;
¤ Management;
¤ Planning;
¤ Problem solving;
¤ Team work.
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Annex 2: List of respondent organisations

Name City Country

FJEE: Fédération des Jeunes Ecologistes Européens Brussels Belgium

Alliance of European Voluntary Service Organisations Aarhus Denmark

DNK: Deutches Nationalkomitee fur Internationale
Jugendarbeit

Bonn Germany

DUF: Dansk Ungdoms Faellesrad Copenhagen Denmark

EAY: European Alliance of YMCAs St. Gallen Switzerland

EBCO: European Bureau for Conscientious Objection Brussels Belgium

EGYFT: European Good Templars Youth Federation Oslo Norway

ESIB: The National Unions of Students in Europe Vienna Austria

ESONE: National Council of Hellenic Youth
Organisations

Athens Greece

EUJS: European Union of Jewish Students Brussels Belgium

EYCF4HC: European Committee for Young Farmers
and 4H Clubs

Bonn Germany

FIEEEA: Fédération International pour l'échanges
éducatifs d'enfants et d'adolescents

Paris France

ICYE: International Christian Youth Exchanges Leuven Belgium

IGLYO: International Gay and Lesbian Organisation Amsterdam The Netherlands

IYNF: International Young Nature friends Brussels Belgium

JECI-MIEC: Jeunesse étudiante chrétienne
internationale

Brussels Belgium

JEF: Jeunesse Européenne fédéraliste Brussels Belgium

Jeunesses musicales d'Europe Brussels Belgium

JOC: Jeunesse Ouvrière Chrétienne Brussels Belgium

LYMEC: Liberal and Radical Youth Movement of the
EU

Brussels Belgium

MAGYIT: Magyar Gyermek es Ifjusagi tanacs Budapest Hungary
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MIJARC: Mouvement international de la jeunesse
agricole rurale catholique

Brussels Belgium

SCI: Service Civil International Antwerp Belgium
TEJO: Tutmonda Esperantista Junulara Organizo Rotterdam The Netherlands

WAGGGS: World Association of Girl Guides and Girl
Scouts Europe Region

Brussels Belgium

YAP/AJP (MCP): Youth Action for Peace/Action
jeunesse pour la Paix

Brussels Belgium

YEE: Youth and Environment Europe Utrecht The Netherlands

YEPP: Youth of the European People's Party Brussels Belgium

YMCA: Young Men Christian Association St. Gallen Switzerland
YWCA: Young Women Christian Association Brussels Belgium

OBESSU: Organising bureau of European school
student unions

Amsterdam The Netherlands

CNJ: Conselho Nacional de Juventude Lisbon Portugal

EFIL: European Federation for Intercultural Learning Brussels Belgium

ECYC: European Confederation of Youth Club
Organisations

Copenhagen Denmark

NYCI: National Youth Council of Ireland Dublin Ireland

FIMCAP: Fédération internationale des mouvements de
jeunesse catholiques et paroissiales

Luzern Switzerland

CEJA: Conseil Européen des jeunes
agriculteurs/European  Council of young farmers

Brussels Belgium
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Annex 3: List of organisations provided by the Youth Forum

Name City Country Status
1 Alliance of European

Voluntary Service
Organisations: c/o MS
Denmark

Aarhus Denmark INGYO Full
member

2 31: Netherlands
Committee for
Multilateral Youth Work

Amsterdam Netherlands NYC Full
member

3 AESI: Icelandic Youth
Council

Reykjavik Iceland NYC Full
member

4 Allianssi: Finnish Youth
Co-operation ( - )

Helsinki Finland NYC Full
member

5 ATD-Quart Monde Pierrelaye France INGYO Full
member

6 BYC: British Youth
Council

London Great Britain NYC Full
member

7 CEJA: Conseil Européen
des Jeunes Agriculteurs /
European Council of
Young Farmers

Brussels Belgium INGYO Full
member

8 CGJL: Conférence
générale de la Jeunesse
luxembourgeoise

Luxembourg Luxembourg NYC Full
member

9 CJD: Co-ordination de la
Jeunesse démocratique

Lisbon Portugal INGYO Full
member

10 CJE: Consejo de la
Juventud de Espana

Madrid Spain NYC Full
member

11 CNAJEP: Comité pour les
relations nationales et
internationales. des
associations de jeunesse
et d'éducation populaire.

Paris France NYC Full
member

12 CNJ: Conselho nacional
de Juventude

Lisbon Portugal NYC Full
member

13 CNJC: Consell Nacional
de la Juventut

Barcelona Spain NYC Full
member

14 CRIJ: Comité pour les
Relations internationales
de Jeunesse

Brussels Belgium NYC Full
member

15 CSAJ/SAJV: Cartel suisse
des Associations de
jeunesse

Bern Switzerland NYC Full
member
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16 DEMYC: Democrat
Youth Community of
Europe

Vienna Austria INGYO Full
member

17 DNK: Deutches
Nationalkomitee für
Internationale
Jugendarbeit

Bonn Germany NYC Full
member

18 DUF: Danks Ungdoms
Faellesrad

Copenhagen Denmark NYC Full
member

19 EBCO/BEOC: Bureau
européen des objecteurs
de conscience

Brussels Belgium INGYO Full
member

20 ECCO: European Council
of Conscripts
Organisations

Utrecht Netherlands INGYO
Observer

21 ECOSY: EC Organisation
of Socialist Youth

Brussels Belgium INGYO Full
member

22 ECYC: European
Confederation of Youth
Clubs

Copenhagen NV Denmark INGYO Full
member

23 ECYF4HC: European
Committee for Young
Farmers and 4H Clubs

Bonn Germany INGYO Full
member

24 EDS: European
Democrat Students

Athens Greece INGYO Full
member

25 EEE (YFU): European
Educational Exchanges
(Youth for
Understanding)

Leuven Belgium INGYO Full
member

26 EFIL: European
Federation for
Intercultural Learning

Brussels Belgium INGYO Full
member

27 EGTYF: European Good
Templars Youth
Federation

Oslo Norway INGYO Full
member

28 ESIB: The National
Unions of Students in
Europe

Vienna Austria INGYO Full
member

29 ESONE: National Council
of Hellenic Youth
Organisations

Athens Greece NYC Full
member

30 ETUC - CES: European
Trade Union
Confederation

Brussels Belgium INGYO Full
member
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31 EU Federation of Youth
Hostels Ass.: Fédération
des Auberges de Jeunesse
des CE

Brussels Belgium INGYO Full
member

32 EUJS - UEEJ: European
Union of Jewish Students

Brussels Belgium INGYO Full
member

33 EXPERIMENT IN
EUROPE:

Brussels Belgium INGYO Full
member

34 EYCE: Ecumenical Youth
Council in Europe

Helsinki Finland INGYO Full
member

35 EYDC: CONSEIL EURO-
JEUNES SOURDS

Chanteloup en Brie France INGYO Full
member

36 FICEMEA: Internat. Fed.
Of Centres for Integrated
Education Training
Methods

Brussels Belgium INGYO
Observer

37 FIEEEA: Fédération
internationale pour les
Echanges éducatifs
d'enfants et d'adolescents

Paris France INGYO
Observer

38 FIMCAP: Fédération
internationale des
mouvements de jeunesse
catholiques et paroissiales

Luzern Switzerland INGYO Full
member

39 FJEE: Fédération des
Jeunes écologistes
européens.

Brussels Belgium INGYO Full
member

40 ICYE: International
Christian Youth
Exchanges

Leuven Belgium INGYO Full
member

41 IFLRY: International
Federation of Liberal and
Radical Youth

Brussels Belgium INGYO Full
member

42 IFM/SEI: International
Falcon Movement/
Socialist Educational
International

Brussels Belgium INGYO Full
member

43 IGLYO: International Gay
and Lesbian Youth
Organisation

Amsterdam Netherlands INGYO Full
member

44 IUSY: International Union
of Socialist Youth

Vienna Austria INGYO Full
member

45 IYNF/IJAN: International
Young Nature friends

Brussels Belgium INGYO Full
member
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46 JECI-MIEC Co-ordination
internationale: Jeunesse
étudiante chrétienne
internationale

Brussels Belgium INGYO Full
member

47 JEF: Jeunesse européenne
fédéraliste

Brussels Belgium INGYO Full
member

48 JEUNESSES MUSICALES
D'EUROPE (Union des-):

Brussels Belgium INGYO Full
member

49 JOC: Jeunesse ouvrière
chrétienne

Brussels Belgium INGYO Full
member

50 KNZM: Kunsill Nazzjonali
taz-Zghazagh

Floriana Malta NYC Full
member

51 LNU: Landsradet for
Norske
Ungdomsorganisasjoner

Oslo 6 Norway NYC Full
member

52 LSU: Landsradet för
Sveriges
Ungdomssorganisationer

Stockholm Sweden NYC Full
member

53 LYMEC: Liberal and
Radical Youth Movement
of the EC

Odense C. Denmark INGYO Full
member

54 MAGYIT: Magyar
Gyermek es Ifjusagi
Tanacs

Budapest Hungary NYC Full
member

55 MIJARC: Mouvement
intern. de la Jeunesse
agricole rurale catholique

Brussels Belgium INGYO Full
member

56 Mobility International Brussels Belgium INGYO
Observer

57 MSM: Youth Council of
Macedonia

Skopje Macedonia NYC Full
member

58 MSS: Mladinski svet
Slovenjie

Ljubljana Slovenia NYC Full
member

59 NYCI: National Youth
Council of Ireland

Dublin 2 Ireland NYC Full
member

60 OBESSU: Organising
Bureau for European
School Students Union

Amsterdam Netherlands INGYO Full
member

61 ÖBJR: Österreichischer
Bundesjugendring

Vienna Austria NYC Full
member

62 RMS: Rada mladeze
Slovenska

Bratislava Slovakia NYC Full
member

63 San Marino Youth Cailungo San Marino NYC Full
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Council (c/o FGCS) member
64 SCI: Service Civil

International
Antwerp Belgium INGYO Full

member
65 Scout Movement

(European Office):
Bureau européen du
Mouvement scout

Brussels Belgium INGYO Full
member

66 SOS Racisme Paris France INGYO
Observer

67 TEJO: Tutmonda
Esperantista Junulara
Organizo

Rotterdam Netherlands INGYO Full
member

68 VPIJ: Vlaams Platform
voor Internationaal
Jongerenwerk

Brussel Belgium NYC Full
member

69 WAGGGS: World
Association of Girl Guides
and Girl Scouts

Brussels Belgium INGYO Full
member

70 YAP/AJP  (MCP): Youth
Action for Peace

Brussels Belgium INGYO Full
member

71 YDC: Youth for
Development and Co-
operation

Amsterdam Netherlands INGYO Full
member

72 YEE: Youth and
Environment Europe

Utrecht Netherlands INGYO Full
member

73 YEPP: Youth of the
European People's Party

Brussels Belgium INGYO Full
member

74 YMCA: Young Men
Christian Association

St Gallen Switzerland INGYO Full
member

75 YWCA (The European)
Young Women Christian
Association

Brussels Belgium INGYO Full
member
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Annex 4: List of INGYOs to be interviewed (interviewed organisations underlined)

Name City Country Status
1st

choice
ECOSY: EC Organisation of Socialist
Youth

Brussels Belgium INGYO
Full
member

1st

choice
EEE (YFU): European Educational
Exchanges (Youth for Understanding)

Leuven Belgium INGYO
Full
member

1st

choice
EFIL: European Federation for
Intercultural Learning

Brussels Belgium INGYO
Full
member

1st

choice
ETUC - CES: European Trade Union
Confederation - Confédération
européenne des syndicats

Brussels Belgium INGYO
Full
member

1st

choice
ICYE: International Christian Youth
Exchanges

Leuven Belgium INGYO
Full
member

1st

choice
IFLRY: International Federation of
Liberal and Radical Youth

Brussels Belgium INGYO
Full
member

1st

choice
JECI-MIEC: Co-ordination internationale:
Jeunesse étudiante chrétienne
internationale

Brussels Belgium INGYO
Full
member

1st

choice
JEF: Jeunesse européenne fédéraliste Brussels Belgium INGYO

Full
member

1st

choice
MIJARC: Mouvement internationale de la
Jeunesse agricole rurale catholique

Brussels Belgium INGYO
Full
member

1st

choice
Mobility International Brussels Belgium INGYO

Observer
1st

choice
WAGGGS: World Association of Girl
Guides and Girl Scouts

Brussels Belgium INGYO
Full
member

2nd

choice
CRIJ: Comité pour les Relations
internationales de Jeunesse

Brussels Belgium NYC Full
member

2nd

choice
EUJS - UEEJ: Union européenne des
Etudiants Juifs - European Union of
Jewish Students

Brussels Belgium INGYO
Full
member

2nd

choice
EXPERIMENT IN EUROPE Brussels Belgium INGYO

Full
member

2nd SCI: Service Civil International Antwerp Belgium INGYO
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choice Full
member

2nd

choice
Scout Movement (European Office):
Bureau européen du Mouvement scout

Brussels Belgium INGYO
Full
member

2nd

choice
VPIJ: Vlaams Platform voor Internationaal
Jongerenwerk

Brussel Belgium NYC Full
member

2nd

choice
YAP/AJP  (MCP): Youth Action for
Peace/Action Jeunesse pour la Paix

Brussels Belgium INGYO
Full
member
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Annex 5: Questionnaire

Cover letter

Brussels, 199729 January, 2001

Dear Sir/Madam,

The enclosed questionnaire aims at collecting data on several aspects of the perception
youth has of Lifelong Learning and the role that organisations, such as the one you are
representing, may play in raising awareness and contribute to provide lifelong learning.

The research has been designed to meet the Youth Forum requirements, and  is being
conducted in collaboration with that European entity.

We would appreciate if you could dedicate some time to fill out the questionnaire
carefully and want to assure you that all information will be kept anonymous and
confidential while producing the final report.

Should you have any further inquiries, or prefer to submit the questionnaire by e-mail,
please do not hesitate to contact me.

Thanking you for your collaboration, I remain,

Yours Sincerely,

Mara Garofalo

Tel: 32.2.6292683
fax: 32.2.6292623
e-mail: mgarofal@vnet3.vub.ac.be
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Questionnaire - Lifelong Learning and Non-Formal Education - A youth perspectiveQuestionnaire - Lifelong Learning and Non-Formal Education - A youth perspectiveQuestionnaire - Lifelong Learning and Non-Formal Education - A youth perspectiveQuestionnaire - Lifelong Learning and Non-Formal Education - A youth perspective

General InformationGeneral InformationGeneral InformationGeneral Information

1. Name of the organisation:
.........................................................................................................

2. Location (city and country):
..........................................................................................................

3. Date of creation:
............................................................................................................

4. Main origin of funding:
............................................................................................................

5. Please classify the status of your organisation?
National Youth Council
International Non-Governmental Youth Organisation
Other, please specify: ............................................................

6. Does your organisation group other smaller organisations?
No
Yes; how many of them? ............................................................

7. Estimate the population of young people actively involved in working as
volunteers in your organisation.

.........................................................................................................................

8. Does your organisation have any staff members working in a Secretariat
(please consider elected staff members as well)?
No
Yes, how many? .................................................................................

9. Estimate the population of young people benefiting from your organisation's
activities.

........................................................................................................................

10. Please provide an estimate of the age span of young people benefiting from
your organisation's activities.

........................................................................................................................
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11. Please provide an estimate of the age span of the people working at your
Secretariat.

 ........................................................................................................................

Specific QuestionsSpecific QuestionsSpecific QuestionsSpecific Questions

1. Does your organisation fulfil a role of educator towards young people taking
part in your activities or working at your Secretariat?
Yes
No (go to question 6)

2. What kind of role does your organisation play towards young people taking
part in your activities?

 raising awareness
 information
 job training
 other, please specify...............................................................................

3. What kind of role does your organisation play towards young people working
at your Secretariat?

 information
 job training
 technological training
 language training
 other, please specify .........................................................................................

4. What kind of techniques do you use to achieve these purposes?
 distribution of documentation
 informative meetings
 seminars/conferences
 training courses
 other, please specify................................................................................

5. What are the areas in which your organisation plays an educational role?
administrative tasks 
management and strategic planning
interpersonal and communication skills
other, please specify...............................................................................

6. Which of the following applies best, in your view, to the concept of Lifelong
Learning?
Organised formal courses
Informal training courses
Hands on task experience
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 Other, please
specify……………………………………………………………..

7. Did your organisation participate in any activity within the framework of the
European Year of Lifelong Learning?
Yes
No (go to question 9)

8. In what kind of activities did it participate?
Conference, please state date and location

............................................................ ............................................................
Course, please state date and location

............................................................ ............................................................
Other event, please state date, location and type of event.

............................................................ ............................................................

9. Why did your organisation not participate in any event concerning the EYLL?
did not know about such events
did not find the events of much interest to young people
did not know how to manage costs
had other priorities
other, please specify............................................................

10. Do you consider that you were provided enough information about the events
and activities organised for the EYLL?
Yes (go to question 12)
No

11. Please choose from the following options a reason why you feel that you were
not provided with enough information?
Information was not well disseminated

 Information was not structured enough
 Information was restricted to some organisations
Other, please specify ............................................................

12. Lifelong Learning is an important issue for people needing to get updated or
better trained, or even for personal enrichment. In your view, is access to this
kind of knowledge acquisition really open to everyone?

 Yes (go to question 14)
 No

13. If not, what of the following reasons could be responsible for this?
 Too costly
 Too little information on available courses
 Low availability of courses and training
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 Other, please specify.

14. The role of Youth organisations as educators and trainers is important but
seldom recognised. How would you explain that?

 Lack of information  and promotion of the real tasks and objectives of these
organisations

 General opinion sees youth as not too serious
 Lack of back-up from official institutions
 Other, please specify.

15. To assume that educational role, do you think you need some kind of training?
 No
 Some training needed
  It would be better if you had been provided a complete structured training

16. What content would you suggest for this training?
 content matter, job specific tasks
 methodological knowledge
 educational and social skills
 other, please specify.

17. If you think training is needed, how many working days are you able to
dedicate to it?

 1 day
 2 days
 1 week
 more than one week

18. If you think training is needed, to what percentage of your volunteers would
you make it available?

 less than 25%
 25-50%
 50-75%
 over 75%

19. If you think training is needed, to what percentage of your staff would you
make it available?

 less than 25%
 25-50%
 50-75%
 over 75%

Thank you for your co-operation
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Annex 6: Glossary of terms

•  Content matter, job specific tasksContent matter, job specific tasksContent matter, job specific tasksContent matter, job specific tasks: this kind of training content, refers to content that
describes the tasks involved in the activity, and the general area in which those
activities are to be developed.

 
•  Educational skills: Educational skills: Educational skills: Educational skills: capacity to transfer knowledge
 
•  Social skillsSocial skillsSocial skillsSocial skills: skills that enable the person to interact socially in a fruitful manner.
 
•  Youth Forum’s Thematic EventYouth Forum’s Thematic EventYouth Forum’s Thematic EventYouth Forum’s Thematic Event: In October 1996 the Youth Forum organised a

Conference on Education and Training for its member organisations in Brussels,
where one of the main topics of discussion was Lifelong Learning.
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